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ABSTRACT 
Racial minority groups are often depicted as distinct and cohesive social groups that contrast with 
the White majority. The present thesis, however, explores conditions under which racial minority 
group members may align with the dominant White majority. I focus specifically on Asian 
Westerners, whose paradoxical standing as a high-status yet low-belonging “perpetual foreigner” 
may engender tendencies to disengage from their racial ingroup and instead engage with the White 
majority. First, I show that the national identity denial they face by virtue of the “perpetual 
foreigner” stereotype leads Asian Westerners to identify internally as a prototypical (i.e., White) 
member of Western society (Chapter 2). I further show that Asian Westerners see themselves 
externally as having more “Asian” phenotypic features but idealize “Whiter” phenotypic features – 
an effect that is attenuated only when racial acceptance is made salient (Chapter 3). I also find that 
the “White alignment” tendencies in Asian Westerners extend beyond the self to other members of 
the Asian ingroup. Specifically, Asian Westerners preferentially accept “White-acting” over 
“Asian-acting” Asian targets into their social circles. Such acceptance appears strategically 
motivated by acceptance goals – they are also more likely to preferentially accept “Asian-acting” 
over “White-acting” White targets, and this pattern of acceptance only emerges for those who 
perceive high permeability between Asians and Whites. Thus, they gravitate towards people who 
blur the boundaries between their own group and the dominant group in Western society, only when 
they believe these boundaries can be blurred (Chapter 4). Finally, I find evidence to suggest that 
Asian Westerners provide moral concessions to members of the White majority who display or 
claim friendships with Asian people. Specifically, Asian (as well as White) Americans rate Whites’ 
conceivably prejudiced statements as less racist when Whites’ Asian friends (relatively to White 
friends) are present or referred to (Chapter 5). These findings converge to support the argument that 
racial minorities may sometimes be driven to align with the dominant White majority. 
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CHAPTER 1 
GENERAL INTRODUCTION 
 
Racial minority groups are often portrayed as distinct from (and at times conflicting with) 
the dominant majority group. In the present thesis, however, I make the case that, under certain 
conditions, some racial minority groups might be drawn to identify with, desire the characteristics 
of, and affiliate with the White majority – that is, to pursue “Whiteness”. To make this argument, I 
focus specifically on Asian Westerners. I draw upon the literature showing that Asian Westerners 
have unique social experiences that are distinct from those of other racial minority groups. I use 
Asian Westerners’ simultaneous, yet paradoxical, standing as a high-status yet low-belonging 
“perpetual foreigner” to develop tailored hypotheses to predict that they are motivated by their 
unique social situation to at times to align themselves with the dominant majority. I then explore my 
proposition across Chapters 2 – 5. Specifically,  I show that Asian Westerners identify internally as 
“White” when their acceptance in Western society is threatened (Chapter 2),  idealize a “Whiter” 
face than what they see themselves as having, unless  reminded of racial acceptance (Chapter 3), 
preferentially accept “White-acting” over “Asian-acting” Asian targets into their social circles if 
they perceive it is easy to infiltrate White society (Chapter 4), and provide moral concessions to 
members of the White majority who display or claim friendships with Asian people (Chapter 5). 
Distinct psychologies for distinct minorities 
Researchers have long stressed the importance of examining the roles that racial minority 
groups play in intergroup dynamics (e.g., Shelton, 2000). To date, much of the extant literature that 
has explored race relations in the Western world focuses heavily on Black-White relations, 
sometimes generalizing results to apply to “minorities” in general. This focus is logical, considering 
the turbulent intergroup histories shared by Black and White Americans. Although Black-White 
relations have improved over time, tensions still exist, and prejudice and discrimination against 
Black Americans is prevalent (Branscombe, Schmitt, & Harvey, 1999). It is understandable, then, 
why research on conflict, reparation, and intergroup harmony tends to focus on this specific 
dynamic. Race relations, however, are more than just Black and White; societies comprise an array 
of racial minority groups whose experiences are distinct from one another. While they may share 
the minority experience of being systematically marginalized, the historical precedents and resultant 
magnitude of such marginalization vastly differ across these groups.  
For example, racial minority groups as a whole are often construed in contrast to the White 
majority. They are the disadvantaged to the advantaged; the marginalized to the privileged. Based 
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on this view of minority psychology, racial minorities should respond to their marginalization by 
coalescing within their racial groups and developing positive, distinctive, cohesive racial identities 
that buffer against the negative psychological effects of discrimination (Sellers & Shelton, 2003) 
and galvanize them to take action to correct the inequalities that they face and improve upon their 
social status (Warner, Hornsey, & Jetten, 2007). The previous research seems to suggest that this is 
the case; such research typically shows that racial identity is important to racial minority group 
members (Sellers & Shelton, 2003), and that acting or feeling “White” is stigmatized (Contrada et 
al., 2001; Fordham & Ogbu, 1986; Fryer & Torelli, 2010; Phelan & Rudman, 2010).  
This particular view of minority groups, however, does not appear to be true in all contexts. 
Research shows, for example, that disadvantaged group members (note that in this case, the groups 
were not based on race) who perceive it to be easier to transcend the boundaries from their group to 
the advantaged group may de-identify from their racial ingroup and pursue individual mobility 
strategies to penetrate the advantaged group (Ellemers, Knippenberg, & Wilke, 1990). This pattern 
is markedly different from working within their own racial group to advocate for social change. 
This research provides a hint that it is possible that some racial minority group members may be 
motivated to infiltrate, identify with, or align themselves with the White majority when faced with 
a) systematic disadvantage, and b) the opportunity to do so.  
In the West, the dominant racial majority group is typically White. The present thesis 
explores the concept of “White alignment” in racial minority groups by focusing specifically on a 
group that has been relatively overlooked in the literature – that is, Asians in Western nations. Asian 
Westerners are a prime exemplar of a racial group that may demonstrate a different social 
psychological trajectory to that typically expected of more prototypical racial minority groups, 
despite sharing a “minority” label. Past research conducted on Asian Westerners consistently 
demonstrates that they vary from other racial minority groups on a variety of dimensions. In the 
coming sections I summarize this research, with a particular emphasis on the differences 
experienced by Black and Asian Americans to propose that such variability may lead Asian 
Westerners at times to divorce themselves from their Asian identity to instead align with the White 
majority.  
Predicting a “White alignment” 
Past history and ongoing structural inequalities 
First, different circumstances govern how each specific racial minority group historically 
comes to be part of a majority dominated society. For some racial minority groups, such 
circumstances may involve heightened tension with the dominant majority through conflict, 
oppression, war, and genocide. For example, as aforementioned, Black American history is marked 
by slavery, suffering, and segregation in a society dominated by White Americans. It would be 
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logical to assume that such racial minority groups would think and behave in a way that is distinct 
from, and oppositional to, the White majority. There are, however, racial minority groups who have 
had a history relatively free from such severe intergroup hostility. Asian Americans, for instance, 
consist mostly of ethnic groups who have willingly immigrated to the United States (Ogbu & 
Simons, 1998). Although Asian Americans have faced substantive prejudice and discrimination that 
continues today (Sue, Bucceri, Lin, Nadal & Torino, 2009; Wu, 2002), the voluntary nature by 
which they integrated into Western society sets a different historical backdrop to that experienced 
by their Black American compatriots. Furthermore, Asian Americans’ marginalization differs from 
that faced by Blacks both in content and magnitude (e.g., police targeting of Black but not Asian 
Americans; Taylor & Whitney, 1999). Relatedly, they have not faced the same structural 
inequalities that Black Americans have faced, and continue to face. 
 While they experience societal disadvantage in terms of representation and prejudice 
relative to Whites, Asian Westerners experience relative privilege when compared to Black 
Westerners (Reitz, Zhang, and Hawkins, 2011). Relatedly, United States census-level data shows 
differences between racial groups in the educational, occupational, and economic domains (U.S. 
Census Bureau, 2014). For example, compared to White and Asian Americans, Black Americans 
are less likely to graduate with a high school or college degree, earn the lowest in terms of 
household income, and have the highest unemployment rates. Asian Americans, on the other hand, 
demonstrate the greatest educational and economic attainment, exceeding even White Americans in 
number of college graduates and household income. 
These disparities in the social and economic position of racial minority groups correspond 
with findings in the social psychological literature showing that there are also perceived differences 
in the social standing of Asian Westerners relative to other racial minority groups (see Bergsieker, 
Shelton, & Richeson, 2010; Vorauer & Sakamoto, 2008). For example, a study of racial groups’ 
perceptions of their own and other groups found that White, Black, Latino, and Native Americans 
all perceived Asian Americans to be the most prepared and motivated for university, and expected 
Asian Americans to have the most future success. In fact, Asian Americans were perceived by all 
groups to exceed White Americans in these domains. Conversely, Black, Latino, and Native 
Americans were all perceived by their own group, and others, as being less prepared and likely less 
successful than White Americans (Wong, Lai, Nagasawa, & Lin, 1998). 
These findings support the idea that there are historical differences and resulting social 
status discrepancies across racial minority groups. Asian Westerners’ position as comparatively 
privileged relative to other racial minority groups should have some impact on how they perceive 
and engage with the social world around them. Specifically, I suggest it should give them a distinct 
set of motivations that differ from those exhibited by the prototypical high-conflict and low-status 
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“minority” group. In fact, it may lead to a desire for alignment with the White majority, one that can 
be further cultivated through continuing processes of racial socialization, and in conjunction with 
the experience of being seen as a “perpetual foreigner” (Wu, 2002; detailed below). 
Racial socialization and perceived discrimination 
Racial minority group members are typically thought to be raised to think about the social 
world in a way that is colored by race. A major component of this racial socialization involves the 
intergenerational transmission of culture, where newer generations are taught about their racial 
heritage, and the norms, customs, and discrimination associated with it (Boykin & Toms, 1985). 
This awareness of their racial history and the associated inequalities faced by members of their 
racial group is thought to prepare racial minority children to be vigilant about the prejudice and 
discrimination that they may face in society based on their race. Mistrust of the dominant White 
majority is also thought to be instilled in racial minority children through these processes (Hughes 
et al., 2006). There is evidence to show, however, that these racial socialization processes (like 
histories) differ across racial minority groups. 
One example of the differences in the racial socialization patterns across racial minority 
groups emerges in the educational literature. Among the values that are shared among Black 
American children (instilled either by their parents, peers, or other members of their racial 
community) is the notion that “one must be twice as good to go half as far”, and the perception that 
to exceed in academic domains is to “act White” (Fordham & Ogbu, 1986). In part as a result of 
such socialization (in conjunction with systemic discrimination, socio economic disadvantage, etc.), 
Black American children typically perform worse than do White children in the educational 
domain.  Asian American children, however, demonstrate the opposite effect – they excel in the 
educational domain, potentially in part as a result of their socialization which focuses heavily on 
academic achievement (Sue & Okazaki, 1990). 
Researchers have suggested that racial minority groups may also differ in their cultural 
frame of reference – that is, how differences between their minority group and the majority group 
are interpreted and explained (Ogbu, 1994). Research on Black American socialization 
demonstrates that on average they promote a strong, distinct, collective identity in opposition to the 
White American majority.  Potentially in response to past oppression and current levels of 
discrimination, Black American parents are more likely than other minority groups to prepare their 
children for possible experiences of racism. Consequently, they are more likely to value and 
promote agency in their children than are Asian American parents, imbuing their children with the 
capacity to act when confronted with such discrimination (Suizzo, 2007). Conversely, Asian 
American parents have been suggested to instill cultural values that encourage the maintenance of 
intergroup harmony, self-restraint, and suppression of emotion (Hughes et al., 2006). Some 
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researchers have argued that a relatively recent history of immigration, and therefore limited 
experience with American society, may give Asian Americans an (often erroneous) optimistic 
social and political outlook (Portes & Rumbaut, 2001). 
These differing socialization patterns are also reflected in the intergroup expectancies that 
the different racial minority groups have. The literature consistently demonstrates that racial 
minority groups do not all experience discrimination to the same extent, nor perceive the experience 
of discrimination in the same manner. Black Americans consistently report the highest levels of 
personal and structural discrimination, and Asian Americans report the least (Portes & Rumbaut, 
2001; Tropp, Hawi, Laar, & Levin, 2012). It is perhaps these differences in exposure that leads 
Asian Americans to interpret negative treatment differently to Black Americans. For example, 
Ruggiero and Taylor (1997) recruited Black and Asian Americans to complete a test assessing 
future career trajectories. Although all participants received failing grades, Asian participants were 
consistently less likely than Black participants to attribute their failure to discrimination. Contrada 
and colleagues (2001) explored the content of this perceived discrimination to reveal that Black 
Americans were significantly more likely than Asian Americans to perceive that they were 
devalued due to their race, or that others would avoid them because of their race. Similarly, Jackson 
(2002) found that Black Americans reported more intergroup conflict with White Americans than 
Asian Americans did. 
This research shows that racial minorities not only experience different interactions with the 
White majority (discussed more fully below), but also develop and hold differing expectancies 
regarding how they will be treated by them. Whereas as a view of minority psychology based on 
Black American perspectives would predict a pattern of racial socialization that would promote 
heightened perceptions of conflict with and opposition to the White majority, Asian Americans are 
socialized to strive for integration and harmony, and do not perceive the same social barriers that 
prevent them from doing so. Such research suggests, again, that they may more readily align with 
the dominant group of the societies from which they have been socialized to desire acceptance.  
In terms of actual treatment, in some ways Asian Westerners are thought of positively and 
are treated as such (although note that this has limits, for example, Asian Westerners are routinely 
perceived as cold; see Fiske, Cuddy, Glick, & Xu, 2002). Studies on the interracial peer group 
relations of racial minority school students find that teachers typically prefer Asian students in 
comparison to other racial minority students (Rosenbloom & Way, 2004). As a result, however, 
Asian students are comparatively likely to be physically and verbally harassed by their Black and 
Latino peers. In general, how other minorities feel about Asians appears to covary with how they 
feel about Whites. A study looking at inter-minority contact by Bikmen (2011) found Black 
Americans’ attitudes towards Asian Americans was positively associated with attitudes towards 
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White Americans, such that Black Americans who possessed favorable attitudes towards Asian 
Americans tended to also be favorable towards White Americans. Bikmen (2011) proposed that 
Black Americans may perceive Asian Americans, despite also being a racial minority, to be equally 
distant from them as White Americans in terms of social standing. 
Research shows that even members of the White majority privilege Asian Westerners 
relative to other racial minority groups. Whereas White American reactions to Black Americans are 
driven by fear, anxiety, and negative beliefs regarding the physical safety and property threats they 
pose (Cottrell & Neuberg, 2005), their views of Asian Americans fall on the opposite end of the 
spectrum. Asian Americans are conversely stereotyped to be a “model minority” (Chao, Chiu, 
Chan, Mendoza-Denton, & Kwok, 2013; Wong & Halgin, 2006) who are successful, meticulous, 
and passive. These diverging racial biases are neatly highlighted in shooting experiments. Such 
experiments find that people are faster at correctly shooting armed Black and Latino targets, and 
slower at deciding accurately not to shoot unarmed Black and Latino targets, in comparison to 
White targets (Sadler, Correll, Park, & Judd, 2012). The opposite pattern, however, emerges for 
Asian targets. Participants are slower to correctly shoot armed Asian targets, and faster to correctly 
decide not to shoot unarmed Asian targets, in comparison to Black, Latino, and even White targets. 
That is, a shooter’s bias emerges that is in favor of Asians. The assumption is presumed to be that 
Asians are less violent and/or scary than other racial groups. In some ways, this sets them apart 
from all other groups – minority and majority. However, the stereotypes associated with low threat 
and high intelligence/ conscientiousness, on a relative level, place them closer to the majority group 
(White Americans in this case) than other minority groups. 
This is not to say that Asian Westerners do not face substantive discrimination – they do. 
But one of the cases made in this thesis is that one of the most dominant negative assumptions 
about Asians in Western settings is one that may push them to align with the White majority rather 
than disavow it. Specifically, Asian Westerners are stereotyped to be “perpetual foreigners”; they 
are assumed to be foreign and denied their national Western identity. This race-based denial of 
national identity has been found to motivate Asian Westerners to display greater knowledge of, and 
engagement with, the prototypical cultural aspects of their national groups (Cheryan & Monin, 
2005; Guendelman, Cheryan and Monin, 2011), cultural aspects that are traditionally “White” (e.g. 
recalling the titles of 1980s American TV shows). 
Together, this research suggests that Asian Westerners’ higher social status and 
comparatively diplomatic relations with the White majority may open the door to the possibility of 
alignment with the White majority; something that may be perceived as more difficult for other 
more disadvantaged racial minority groups. Furthermore, many Asian Westerners are chronically 
considered outsiders in the Western societies from which they desire acceptance. As such, they may 
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possess a heightened motivation not to reject “Whiteness”. While little empirical research to date 
has explored these research questions directly, there are disparate pieces of evidence which 
converge to suggest this may be the case. 
Indicators of a “White alignment” in Asian Westerners 
Attitudes toward White majority 
 A good indicator of whether Asian Westerners might align with the White majority would 
be their warmth towards the White majority. Consistent with this idea, Bikmen (2011) found that 
Asian Americans displayed less negativity towards White Americans than Black Americans did. 
This difference in negativity was explained by these racial minority groups’ perceived public regard 
for their respective racial group, with Asian Americans feeling higher levels of public regard, and 
therefore lower negativity towards White Americans. These findings suggest, as I have proposed, 
that Asian Westerners’ comparatively high social status may be linked to an affiliation with the 
White majority. 
Relatedly, Asian Westerners also show a greater desire for acceptance in interracial 
interactions with Whites than do other racial minority groups. Bergsieker and colleagues (2010) 
asked White, Black, Latino, and Asian American participants to interact with one another, and 
subsequently reflect on their impression management goals during the interaction. They 
demonstrated a clear discrepancy between Asian participants’ impression management strategies in 
interracial interactions with White participants, compared to those of Black and Latino participants. 
Blacks and Latino participants were preoccupied with being respected and seen as competent. Asian 
participants, on the other hand, seemed less worried about being seen as competent, and more 
worried about being liked and accepted. This drive to be accepted translates into behavior. Research 
also demonstrates that Asian Westerners may pardon clear acts of discrimination in their 
interactions with Whites. Lee, Soto, Swim, and Bernstein (2012) found that Asian participants were 
significantly less likely than Black participants to directly respond to a racist comment made by a 
White confederate, and that this unwillingness to confront the racism was driven by the goal of 
maintaining peace with their White interaction partner. 
Overall, Asian Americans have also been found to engage in more contact with the White 
majority than do Black Americans (Bikmen, 2011; Tropp et al., 2012). We know from intergroup 
contact theory that greater contact and interaction with members of a certain racial group lowers 
prejudice towards that group (Allport, 1954; Pettigrew & Tropp, 2006). It does, however, come at a 
cost for racial minorities. Specifically, greater contact with members of the White majority has been 
found to reduce racial minority group members’ identification with their racial ingroup and hinder 
their support for action that would benefit their racial ingroup (Wright & Lubensky, 2009). Perhaps 
in part because of this, Asian Westerners have also been shown to exhibit lower levels of racial 
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identification and support for ethnic activism compared to other racial minority groups, as will be 
seen below. 
Racial identification 
In a study conducted by Jackson (2002), White, Black, and Asian Americans reported on 
their racial group identities. While the author predicted that both minority groups would report the 
strongest identification with their racial group in comparison to Whites, this was only true for Black 
participants. Conversely, Asian participants expressed the least amount of ingroup attraction and 
ingroup interdependency compared to both White and Black participants. A composite measure of 
racial group identity revealed again that Asian participants were the least identified. Charmaraman 
and Grossman (2010) explored the centrality of racial-ethnic identity in the self-concepts of Black, 
Latino, and Asian American adolescents. Results for the quantitative portion of their study showed 
that, while ethnicity formed a central component of Black and Latino adolescents’ self-concepts, it 
was the least central to the self-concepts of Asian adolescents. Qualitative thematic analyses further 
indicated that Asian, in comparison to Black and Latino, adolescents were the least likely to express 
external pride for their ethnic identity, and most likely to express themes of disengagement; 
downplaying the importance of their race and ethnicity in their identity. Asian adolescents in this 
study were also most likely to endorse color-blind ideologies and individuality. 
Along with personal de-identification, Asian Americans’ disengagement from their racial 
ingroup has also been demonstrated at the political level. Lopez and Pantoja (2004) conducted a 
study comparing White, Black, Asian, and Latino American support for race-conscious policies that 
aimed to enhance opportunities and outcomes for minority group members. Despite also being 
potential beneficiaries of such policies, Asian participants were significantly less supportive of 
these programs compared to the other racial minority groups of focus. A study by Tropp and 
colleagues (2012) also found that Asian Americans reported significantly less support for ethnic 
activism relative to Black and Latino Americans. 
The relatively low levels of racial identification among Asian Westerners is an especially 
relevant finding, given that  lowered identification with one’s current group is associated with a 
greater desire for individual mobility over group commitment (Ellemers, Spears, & Doosje, 1997). 
In light of the present research question, Asian Westerners’ racial de-identification, endorsement of 
a color-blind ideology, and reduced support for ethnic activism make sense – all these social 
psychological trajectories would contribute to minimizing perceived group differences, and work to 
blur the boundaries between Asian Westerners’ racial group and the White-dominated society they 
live in, and as I argue, seek acceptance from.  
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The present research 
 The present research explores the central idea that (certain) racial minority groups may 
sometimes be inclined to align with the (in this case, White) majority, as a function of circumstance 
and context. As the preceding review of the literature would suggest, Asian Westerners represent a 
minority group whose circumstances dictate that they may psychologically affiliate with the White 
majority: they have experienced less tension with the White majority, they enjoy a comparatively 
high social status and experience privilege relative to other racial minorities, and they are socialized 
to strive for integration and harmony. Despite this, however, they are denied full acceptance in 
Western society due to their status as “perpetual foreigners”. I propose that these factors should 
culminate to drive Asian Westerners to align themselves with the White majority. Past research 
hints that this may very well be the case – compared to other racial minorities, they feel the most 
warmth towards the White majority, they identify the least strongly with their racial ingroup, and 
they are less likely to support ethnic activism efforts that would benefit their racial ingroup. I take 
this research one step further to propose that, under certain conditions, Asian Westerners are likely 
to align themselves with the White majority relative to the Asian minority. 
The following chapters comprise empirical research studies that investigate this core 
prediction in a range of different ways. In Chapter 2, I first explore the idea by investigating 
whether Asian Westerners internally identify as “White”, and exploring the conditions under which 
this internalized “Whiteness” is most likely to manifest. In Chapter 3, I investigate whether Asian 
Westerners desire a phenotypically “Whiter” exterior by looking at actual and ideal face 
preferences. In Chapter 4, I examine whether Asian Westerners socially accept other Asians who 
act in a stereotypically White way. Finally, in Chapter 5, I test whether Asian Westerners excuse 
White people for making conceivably racist if they have (or claim to have) Asian friends. In 
Chapter 6, I tie the findings within these chapters together, and speak on their theoretical 
implications. 
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CHAPTER 2 
THE INTERNALIZATION OF “WHITENESS” 
 
The present chapter investigates the conditions under which Asian Westerners will identify 
internally as “White”. As discussed in Chapter 1, even when Asian people are born and raised in a 
Western nation, they are often misconstrued as foreigners. This phenomenon has been referred to as 
national identity denial. Given that the prototypical Westerner is White, I propose that identity 
denial may lead Asian Westerners to shift their self-definition away from being Asian to being 
relatively White (internalized “Whiteness”). I explore this possibility in two experiments. I find that 
Asian Westerners who are denied their national identity are more likely to internalize “Whiteness” 
(Study 1), a response not demonstrated by other racial minorities, and not evoked by non-specific 
experiences of discrimination (Study 2). Overall, Asian Westerners are also more likely than Blacks 
and Latino Westerners to internalize “Whiteness”. These results indicate that in line with my 
theoretical argument, Asian Westerners do pursue “Whiteness”, at least on an internal level. 
This chapter is presented here in its original manuscript form. The chapter thus uses “we” 
instead of “I”, and may present a degree of repetition of the theoretical arguments I have previously 
made. 
 
                                                                                 
 
Asian Westerners internalize “Whiteness” in response to national identity denial 
 No matter how much they may think, feel, and act like fellow members of the Western 
societies in which they live, many Asian Westerners are perceived, both explicitly (Cheryan & 
Monin, 2005) and implicitly (Devos & Ma, 2008), as though they do not belong. Asian Westerners’ 
national identities are often called into question, a process referred to as “identity denial”. Research 
demonstrates that ostensibly benign questions such as “Where are you from?” serve as reminders to 
Asian Westerners that their inclusion in Western society is compromised because of their Asian 
appearance (Cheryan & Monin, 2005). 
This denial of national identity is akin to the “acceptance threat” described in the social 
identity literature (Branscombe, Ellemers, Spears, & Doosje, 1999), whereby non-prototypical 
members of social groups have their group identity challenged. Such threat can motivate individuals 
to shift their attitudes and behaviors to become more prototypical of the group from which they are 
being excluded (Schmitt & Branscombe, 2001). Similarly, Asian Westerners react to identity denial 
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by reporting greater knowledge of, and engagement with, the prototypical cultural aspects of their 
national groups (Cheryan & Monin, 2005; Guendelman, Cheryan, & Monin, 2011).  
We extend this literature to suggest that identity denial may impact on more than external 
“credentialing”; it can also have an impact on Asian Westerners’ self-perceptions and racial 
identity. Specifically, we propose that identity denial experiences will prompt Asian Westerners to 
subtly distance themselves from Asian people by shifting their racial self-identity in a more 
prototypically “Western” way; as relatively White. 
This proposition diverges from the extant work in this area which typically shows that racial 
identity is important to minority group members (Contrada et al., 2009), and that acting or feeling 
“White” is stigmatized among minority group members (Fordham & Ogbu, 1986; Fryer & Torelli, 
2010). In Black American culture, for instance, “Oreo” and “Uncle Tom” are derogatory labels used 
to disparage fellow Black Americans who are perceived to display stereotypically White qualities 
(Phelan & Rudman, 2010). Although one might expect Asian Westerners to engage in the same 
racial policing, there is evidence that this may not be the case (see Thai, Barlow, & Hornsey, 2014). 
Furthermore, qualitative sociology studies suggest it is not uncommon for Asian Westerners to self-
label as “bananas” (white on the inside, yellow on the outside; Pyke & Dang, 2003). 
This discrepancy may be explained by Black and Asian Westerners’ differing social 
experiences. For example, Asians hold an intermediate status between Whites and other racial 
minority groups (Kahn, Ho, Sidanius, & Pratto, 2009). Thus, they may comparatively find it a more 
viable and appealing option to assimilate with Whites as a means to bolster their standing, 
especially when holding a threatened identity (as in the case of identity denial). Other racial 
minority groups, as a function of their relatively low status, may instead perceive assimilation to be 
fruitless and thus reject it.  
Additionally, and most importantly in the context of our research question, Asians face the 
problem of being perceived as “perpetual foreigners” (Wu, 2002) to a greater extent than other 
racial minority groups (Cheryan & Monin, 2005).As described earlier, Western societies such as the 
U.S. and Australia are pervasively defined by a White identity (Devos & Banaji, 2005; Sibley & 
Barlow, 2008). The Asian identity, conversely, is associated with foreigner cues. Accordingly, 
Asian Westerners are more likely to perceive their racial and national identities as incompatible 
with one another (Huynh, Devos, & Smalarz, 2011). Thus, Asian Westerners face a psychological 
conundrum; they are national ingroup members with racial identities that, for many, signal outgroup 
membership. We therefore hypothesize that identity denial (compared to a no-denial control) will 
lead Asian Westerners to adjust their self-definition in order to align themselves with the racial 
group most swiftly granted the Western national identity (i.e., by identifying as comparatively more 
White than they are Asian). 
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STUDY 1 
To test our hypothesis, we used an Asian Australian sample. Given that identity denial has 
never been explored in an Australian context, we sought to replicate the research conducted in the 
U.S. (Cheryan & Monin, 2005) by demonstrating that denying Asian Australians their Australian 
identity would lead them to report greater participation in, and knowledge of, Australian culture 
than in a control condition. For our main hypothesis, we predicted that Asian Australians would be 
more likely to internalize “Whiteness” in the identity denial condition than the control condition. 
We also predicted that Asian Australians responding to identity denial would be more likely to 
socially align themselves with White others rather than Asian others. 
Method 
Participants 
Forty-three Asian Australian first-year undergraduates (62.8% female; Mage = 19.00) 
participated for course credit. For all studies in this chapter, we decided to test at least 20 
participants per cell, in accordance with a rule-of-thumb convention suggested by Simmons, 
Nelson, and Simonsohn (2011). 
Manipulation 
Before completing the dependent measures, participants were presented with a series of 
talking heads. Participants responded in writing to speech bubbles, as if hypothetically conversing 
with the talking heads. Depending on the condition, the talking heads either questioned participants’ 
Australian identity (i.e., “Where are you from? What’s your native language?”; experimental 
condition) or questioned participants about a national identity irrelevant topic (i.e., “Which 
university do you go to? What courses are you taking?”; control condition). 
Measures 
Australian actors/actresses. Participants were asked to recall and list as many Australian 
actresses and actors as they could think of, similar to the American TV shows measure from 
Cheryan and Monin’s (2005) study. 
Favorite sport. Participants were asked to indicate their favorite sport. In a follow-up study, 
25 independent raters sorted the “favorite sports” into three categories: (1) prototypical Australian 
sports (e.g., Australian Football League), (2) prototypical Asian sports (e.g., badminton), (3) sports 
enjoyed by neither or both cultures (e.g., basketball). 
Internalized “Whiteness”. Two items assessed the extent to which participants internalized 
“Whiteness” (“I consider myself a banana [white on the inside, yellow on the outside]”; “I do not 
feel that “Asian” at all”; 1 = strongly disagree, 7 = strongly agree”), r = .31, p = .040. 
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Table preference. Participants were asked to imagine they were entering a small classroom 
with two tables (one group of White Australians vs. one group of Asians), each with one seat 
vacant. Participants were asked to choose the table they would prefer to sit at. 
Results 
Conceptual replications 
Number of Australian actors recalled. An independent groups t-test revealed that 
participants in the identity denial condition (M = 4.72) recalled a significantly greater number of 
actors compared to those in the control condition (M = 2.67), t(41) = 2.14, p = .038, d = 0.66.  
Favorite sport. A chi-square test for independence revealed that type of favorite sport 
(Australian vs. Asian vs. neutral) varied significantly as a function of condition, χ2 (2, N = 43) = 
10.96, p = .004, Cramer’s φ = .51. Participants in the identity denial condition were more likely to 
report a prototypical Australian sport as their favorite sport than those in the control condition (36% 
vs. 0%). 
Main analyses 
Internalized “Whiteness”. Participants in the identity denial condition reported 
significantly greater internalized “Whiteness” (M = 3.93) than those in the control condition (M = 
3.00), t(41) = 2.03, p = .049, d = 0.62. 
Table preference. A chi-square test for independence revealed that table preference (White 
vs. Asian) varied significantly as a function of condition, χ2 (1, N = 43) = 6.75, p = .009, Cramer’s φ 
= .40. Participants in the identity denial condition were more likely to want to sit at the White table 
(68%). Conversely, participants in the control condition were more likely to want to sit at the Asian 
table (71%). 
Discussion 
Study 1 showed that Asian Australians responded to identity denial similarly to Asian 
Americans (Cheryan & Monin, 2005), in that they demonstrated greater participation in, and 
knowledge of, national culture than did those in the control condition. This provided a conceptual 
replication of previous research, and confirmed that we were testing our novel hypothesis in a valid 
context. Over and above these conceptual replications, we also demonstrated that those in the 
identity denial condition showed a social preference for White others (i.e., preferring to sit at a 
“White table”, rather than an “Asian table”). 
Of greater relevance to the current research question, Study 1 supported our main hypothesis 
by demonstrating that Asian Westerners who had their Australian identity were more likely than 
those in the control condition to self-identify as relatively White (and less Asian). There were some 
limitations, however, to the empirical case. First, Study 1 focused only on Asian Westerners, so it is 
unclear whether Asians display the same response to identity denial as other racial minority groups 
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would, or whether (as predicted) the effect would be more pronounced for Asian Westerners. 
Second, Study 1 compared identity denial with a control condition in which race was not 
mentioned. It is unclear, then, whether the effects are specific to identity denial per se or whether 
they would emerge also as a function of any induction of national identity. Study 2 was designed to 
correct these limitations. 
STUDY 2 
Study 2 was designed to replicate the internalized “Whiteness” effect found in Study 1, but 
with four comparison conditions: identity affirmation, general racial discrimination, racial identity 
salience, and a baseline control condition. As in Study 1, our hypotheses were based on the premise 
that identity denial would remind Asian Westerners that their Asian racial category is associated 
with foreigner cues, and so prompt them to align themselves with the White prototype of the West 
by identifying more with Whites than with Asians. As such, we predicted greater internalized 
Whiteness for participants experiencing identity denial compared to a) participants experiencing 
identity affirmation (whereby their Western identity is reinforced), b) participants experiencing 
general racial discrimination (that does not necessarily implicate a denial of Western identity), c) 
participants whose race is simply made salient, or d) participants who are not reminded of race. 
Study 2 used an American sample, with the focal racial group being Asian Americans. We 
also included Black and Latino Americans as comparison groups. We predicted that the pattern of 
findings hypothesized would not apply to Black American participants, given that their racial 
category is not associated with the “perpetual foreigner” stereotype to the same degree as Asian 
Americans’ (Cheryan & Monin, 2005). Due to the possibility that they are also considered 
“perpetual foreigners” (see Cheryan & Monin, 2005), we left hypotheses open for Latino 
Americans. 
Method 
Participants 
The final sample comprised 124 Black Americans, 112 Latino Americans, and 101 Asian 
Americans (43.6% female; Mage = 30.61) recruited through Amazon’s Mechanical Turk. 
Design and Manipulation 
The study used a 5 (condition: identity denial vs. identity affirmation vs. general 
discrimination vs. racial identity vs. baseline) x 3 (participant race: Asian vs. Black vs. Latino) 
between-groups factorial design.  Depending on condition, participants were asked to recall and 
write about either (1) a past incident of identity denial, (2) a past incident of identity affirmation, (3) 
a past incident of general discrimination, (4) their race, or (5) what they did the previous day. 
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Measures 
Internalized “Whiteness”. The internalized “Whiteness” measure from the previous study 
was amended to account for the new racial minority groups, and the potential political sensitivity 
surrounding the explicit “white-on-the-inside” label used in Study 11. It comprised an expanded 
four-item scale, that measured the extent to which participants internalized “Whiteness”, α = .93. 
The items were: “I feel like I have more in common with White people than with 
Asian/Black/Latino people”; “I feel I am more similar to White people than I am to 
Asian/Black/Latino people”; “I identify more strongly with White people than with 
Asian/Black/Latino people”; “I see myself as ‘practically White’” (1 = strongly disagree, 7 = 
strongly agree). For the first 3 items, the racial reference group (Asian, Black or Latino) 
corresponded to participants’ own self-nominated race. 
Results 
Internalized “Whiteness” 
A 5 (condition) x 3 (participant race) between-groups ANOVA on internalized “Whiteness” 
revealed a main effect of participant race, F(2, 322) = 23.22, p < .001, ηp
2
 = .13. Pairwise 
comparisons revealed that, on average, Asian Americans (M = 4.11) reported greater internalized 
“Whiteness” than Latino Americans (M = 3.60), p = .010, d = 0.33, who in turn, reported greater 
internalized “Whiteness” than Black Americans (M = 2.78), p < .001, d = 0.56. No significant main 
effect of condition emerged, F(4, 322) = 0.42, p = .797, ηp
2
 = .01. 
A marginal condition x participant race interaction emerged, however, F(8, 322) = 1.90, p = 
.059, ηp
2
 = .05. As can be seen in Figure 1, simple effects revealed no effect of condition on 
internalized “Whiteness” for Black, F(3, 322) = 0.53, p = .713, ηp
2
 = .01, and Latino Americans, 
F(3, 322) = 1.13, p = .343, ηp
2
 = .01. A significant effect of condition on internalized “Whiteness” 
did emerge for Asian Americans, F(3, 322) = 2.44, p = .047, ηp
2
 = .03. Asian Americans recalling 
an incident of identity denial reported greater internalized “Whiteness” compared to Asian 
Americans recalling an incident of identity affirmation, p = .009, d = 0.75, or general 
discrimination, p = .007, d = 0.77. All other differences were non-significant, ps > .157, ds < 0.47. 
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Figure 1. Internalized Whiteness as a function of condition and participant race. Error bars 
represent standard errors of the mean. 
 
Discussion 
Study 2 replicated the internalized “Whiteness” effect, demonstrating that it was magnified 
when identity denial was made salient, but only for Asians. Consistent with predictions, Asian 
Americans who recalled an incident of identity denial reported greater internalized Whiteness than 
those who recalled an incident of identity affirmation or racial discrimination. This suggests that 
internalizing Whiteness is not just a reaction to having national identity made salient or general 
discrimination, but rather a specific and reflexive reaction to identity denial. Internalized Whiteness 
in both control conditions fell between these groups, suggesting that identity denial pushed Asian 
Americans to internalize Whiteness while identity affirmation and racial discrimination galvanized 
Asian Americans to pull away from doing so. 
Black and Latino Americans remained relatively consistent across experimental conditions 
in levels of internalized Whiteness, even when identity denial was salient. This made sense for 
Black Americans, given that they are not associated with a “perpetual foreigner” stereotype. 
Although Latino Americans are arguably another racial minority group who are stereotyped to be 
foreigners, the null findings for Latino Americans could also be reconciled with past work. Cheryan 
and Monin (2005), for instance, demonstrated that Asian Americans were somewhat more likely to 
experience identity denial than Latino Americans. It is also possible that Latinos’ comparatively 
low status would impede their compulsion to align themselves with White people. 
Furthermore, on both explicit labelling and subtle measures, Asian Americans reported more 
internalized Whiteness compared to Latino Americans, who in turn reported more internalized 
Whiteness compared to Black Americans. These data correspond to that of Cheryan and Monin 
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(2005), which show that Asian Americans are the most likely to experience identity denial, 
followed by Latino Americans, and then Black Americans. Along with the pattern of findings found 
between conditions for Asian Americans in the present study, this suggests that internalizing 
Whiteness may be associated with misconceptions of foreignness. 
General Discussion 
Asian Westerners are often presumed to be foreigners by other Westerners. Previous 
research demonstrates that this identity denial, may lead Asian Westerners to display greater 
engagement in, and knowledge of, prototypical cultural practices or traditions (Cheryan & Monin, 
2005; Guendelman et al., 2011). The present study expands on this work by demonstrating that 
identity denial may lead Asian Westerners to psychologically compensate for their “perpetual 
foreigner” status by aligning themselves with the prototypical racial group who define the West. 
This finding suggests that Asian Westerners are acutely aware of the White = Western association, 
and react accordingly when their Western identity is denied. 
Such a response somewhat contradicts what we know about racial minority groups and the 
concept of Whiteness from the extant literature. Racial minorities often feel pressured into adhering 
to racially-consistent ways of behaving, dressing, and socializing (see Contrada et al., 2001), and 
are typically discouraged from transcending racial boundaries and acting “White” (Phelan & 
Rudman, 2010). Our findings, however, show that salient identity threats may override such 
ingroup concerns for Asian Westerners. Specifically, when acceptance into Western society is 
explicitly denied to them, Asian Australians and Asian Americans reflexively respond by increasing 
their self-identification as relatively White. 
Practically, this research highlights a clear problem concerning racial minority groups’ 
belonging in Western societies. While previous research demonstrates that national identity 
assertion entails relatively innocuous displays of cultural knowledge and engagement, the present 
study suggests a more fundamental and insidious response to identity denial. The idea that Asian 
Westerners, when reminded that they are viewed as foreigners by some compatriots, pursue 
“Whiteness” on a deep and personal level suggests there is a perceived value to assimilation that 
runs counter to the “multicultural” image widely promoted by Western societies. 
 
 
Footnotes 
1. An additional item that explicitly asked participants whether they felt “White-on-the-inside” 
was removed from analyses in Study 2, given the potential political sensitivity of such a 
question in Black and Latino American populations. 
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CHAPTER 3 
THE EXTERNALIZATION OF “WHITENESS” 
 
The idea that racial minority groups would want to escape the stigma associated with the 
external features that engender discrimination is not new. In fact, it remains one of the oldest 
research questions in the social psychological literature. The bulk of the research in this area, 
however, has focused exclusively on this experience as it pertains to Black Americans. Seminal 
studies found that Black children were more likely to prefer a White doll over a Black doll and 
judge at more positively on a series of dimensions (Clark & Clark, 1947). The authors interpret this 
preference as an internalization of the social stigma surrounding their group. This internalized 
stigma has seemed to dissipate over the years, with more recent doll studies finding that the 
majority of Black children now prefer Black dolls (Hraba & Grant, 1970). One study by Liu, 
Campbell, and Condie (1995) for instance, found that Black Americans perceived other Black 
Americans to be more attractive than White Americans. The same study, however, found that Asian 
Americans perceived White Americans to be more attractive than members of their own racial 
group. Similarly, Evans and McConnell (2003) found that Asian Americans were more likely than 
Black Americans to endorse mainstream beauty standards. These findings suggest that for Asian 
Westerners at least, a privileging of White features existed as recently as the 1990s to 2000s.  
The present chapter revisits this old research question with a new approach to determine 
whether there still exists an idealization of White phenotypic features, at least for Asian Westerners. 
Two studies test for the existence of an actual-ideal discrepancy (in the direction of idealizing 
“Whiter” phenotypic facial features) in Asian Westerners’ perceptions of their own faces. I also test 
whether racial discrimination augments, and racial acceptance attenuates, this discrepancy. In 
summary, a robust actual-ideal discrepancy emerges, manifesting from both an idealization of 
“Whiter” phenotypic features and a concurrent increase in self-perceived Asian phenotypicality. 
This discrepancy is attenuated, however, in participants for whom racial acceptance is made salient. 
These results build upon those of Chapter 2 by showing that Asian Westerners not only claim 
“Whiteness” internally, but also desire “Whiteness” on an external level. They also suggest that this 
desire for external “Whiteness” is driven by acceptance goals, given that the actual-ideal 
discrepancy is mitigated when Asian Westerners are reminded of being accepted. 
This chapter is presented here in its original manuscript form. The chapter thus uses “we” 
instead of “I”, and may present a degree of repetition of the theoretical arguments I have previously 
made. 
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Race-colored glasses: Discrepancies in minorities’ perceived actual and ideal phenotypic 
facial features 
Racial groups are marked by distinct physical characteristics, known as phenotypes. These 
racial phenotypes, however, are differentially valued, and a cultural ideal that favors White features 
is imposed across many societies. Those who deviate from this White ideal face social costs as a 
result. Researchers have argued that racial bias stems from a preference for White phenotypic 
features over phenotypic features characteristic of other racial groups (Maddox, 2004). 
Accordingly, racial minorities who possess features more phenotypic of their own racial group are 
evaluated and treated more negatively by others (Hagiwara, Kashy, & Cesario, 2012; Hebl, 
Williams, Sundermann, Kell, & Davies, 2012; Livingston & Brewer, 2002). This stigma may color 
the way racial minorities perceive themselves and their phenotypic features.  
Adherence to the cultural White ideal in racial minorities can be especially problematic. 
Seminal work in this area shows that the internalization of stigma surrounding one’s skin color can 
lead to a preference for light-skinned others in racial minority children (Clark & Clark, 1940). Little 
research, however, has quantified the extent to which the White ideal is reflected in racial 
minorities’ perceptions and phenotypic ideals regarding the self. We know, in general, that 
deviation from ideals can lead to negative psychological outcomes (Higgins, 1987). It is therefore 
imperative that we investigate whether racial minorities do exhibit an actual-ideal discrepancy 
regarding their phenotypic features in a contemporary society that imposes a White ideal. 
Some evidence suggests that darker skinned racial minorities may prefer lighter skin (Bond 
& Cash, 1992). Although likely associated with the White ideal, a desire for lighter skin is not 
necessarily indicative of an idealization of the broader Eurocentric features that comprise the White 
ideal. Research also demonstrates that Asian American women report lower self-esteem and 
satisfaction with their faces than do White American women (Mintz & Kashubeck, 1999). Again, 
such dissatisfaction may arise from cultural differences in body image rather than the specific 
absence of White phenotypic features. The present study therefore aims to test for a clear actual-
ideal discrepancy in the direction of idealizing White phenotypic features in racial minorities. 
Furthermore, we seek to experimentally investigate the factors that can potentially shift this 
discrepancy. 
Shifting actuals and ideals 
Given that phenotypic deviation from the White ideal can be the basis for racial bias 
(Maddox, 2004), we propose that experiences of racial discrimination may make salient in racial 
minorities their own phenotypic features, and work to reinforce their idealization of phenotypically 
“Whiter” features. Supporting this notion, experiences of racial teasing and perceived racial 
discrimination are associated with racial minorities’ internalization of general media standards of 
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beauty (Cheng, 2014), and body dissatisfaction (Iyer & Haslam, 2003; Reddy & Crowther, 2007). 
Qualitative research suggests that negative racial experiences may even motivate racial minorities to 
undergo drastic cosmetic procedures to remove phenotypic racial markers (Kaw, 1993). Such 
research suggests that experiences of racial discrimination may cultivate discrepancies between the 
facial features racial minorities perceive themselves to have, and those they desire. 
On the other hand, we propose that the direct antithesis of racial discrimination – racial 
acceptance – may ameliorate such actual-ideal discrepancies. Acceptance signifies that one is 
socially valued (Anthony, Holmes, & Wood, 2007), and may therefore increase satisfaction with the 
self and mitigate adherence to external ideals. Consistent with this notion, the promotion of social 
belonging has been linked to positive health outcomes in minority students (Walton & Cohen, 
2011). Furthermore, cross-group friendships, which inherently implicate racial acceptance, have 
been found to increase well-being and institutional satisfaction in racial minority students 
(Mendoza-Denton & Page-Gould, 2008). Thus, experiences of racial acceptance may encourage 
racial minorities to form ideals that are more in line with their actual self. 
In two studies, we tested for the existence of an actual-ideal discrepancy in racial minorities, 
in the direction of idealizing phenotypically “Whiter” facial features. We further investigated 
whether making racial discrimination would augment, and racial acceptance would attenuate, this 
actual-ideal discrepancy. Given the inherent sensitivity surrounding race and appearance, we used 
special methodology grounded in previous face research to measure White phenotype idealization 
without reference to race: Asian participants were shown photographs of their own faces that had 
been subtly morphed to be more phenotypically White or Asian, and asked to select their perceived 
actual face and their ideal face. 
STUDY 1 
Study 1 tested for the existence of a phenotypic actual-ideal discrepancy in an Asian 
Australian sample. We hypothesized an overall actual-ideal discrepancy, such that Asian 
Australians would idealize phenotypically “Whiter” facial features than what they perceived 
themselves to have. We also hypothesized that reminders of racial discrimination would augment 
this actual-ideal discrepancy, and that racial acceptance would attenuate it. 
Method 
Design and Procedure 
The study was conducted in two phases. In the first phase, participants came into the 
laboratory to have their photograph taken and to complete an unrelated face-rating task intended to 
conceal the purpose of the study. Photographs were taken under standard conditions with 
participants adopting a neutral facial expression. Participants did not see the photograph that was 
taken of them. 
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Between Phase 1 and 2, the facial photographs of participants were manipulated to possess 
either more phenotypically Asian or phenotypically White features. Photographs were manipulated 
in the Psychomorph Online software package (DeBruine & Tiddeman, 2014). To manipulate each 
participant’s facial photograph, we first created composite White and Asian faces based on 50 
individuals for each racial category. These faces represent the prototypical face (in terms of shape 
and color) for each race. The linear shape and color differences between the prototypical Asian and 
White faces were then computed based on 129 facial landmarks. These differences represent the 
Asian-White racial dimension, where individuals on one end possess more phenotypically Asian 
facial features while individuals at the other end possess more phenotypically White facial features. 
The same 129 landmarks were also semi-manually identified on each participant’s facial 
photograph. To manipulate each image, the differences between the prototypical Asian and White 
faces were applied to each participant’s facial photograph at varying intervals (ranging from -100% 
to +100% at 25% intervals). Effectively, this manipulated each participant’s face along the Asian-
White facial dimension while retaining the identity of the participant. This procedure resulted in 8 
manipulated facial photographs (9 images in total including the original). To avoid possible 
confounds, each image was made symmetrical, and masked to only contain facial information (i.e., 
contextual cues such as hair were removed). This technique is standard when objectively 
manipulating facial photographs on other facial traits, such as facial masculinity/femininity (for 
further information, see Benson & Perrett, 1993; Perrett et al., 1998). 
The second phase was completed online, and took place approximately two weeks after the 
first phase. After logging in to the online experiment using their unique identifiers, participants 
were randomly assigned to one of four conditions of a between-groups design. Depending on the 
condition, they were asked to recall and write about either a past incident of (1) racial acceptance, 
(2) racial discrimination, or (3) racial denial
1
, or (4) to write about their race and culture (control). 
After responding, participants were presented with a 3 x 3 randomized matrix comprising versions 
of their faces, as described above; see Figure 1. Participants were not informed that their faces had 
been manipulated on a phenotypic, racial basis. 
Measures 
Actual/ideal face selection. From the nine faces presented to them, participants were first 
asked: “Which of the following faces do you believe represents your actual face?” 2 They were then 
asked: “Which of the following faces would be your ideal face?” Responses were coded on a 9-
point scale (-4 to +4, with a mid-point of zero) such that higher/positive scores indicated the 
selection of more phenotypically “White” facial features, and lower/negative scores indicated the 
selection of more phenotypically “Asian” facial features. A score of zero indicated the selection of 
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their (objective) actual face. Each participant had a perceived actual face score and an ideal face 
score. 
 
Figure 1. Example matrix of faces, ordered from most Asian (top-left) to objective actual (middle) 
to most White (bottom-right). Note that face positions were randomized when presented to 
participants. 
 
Participants 
 The final sample comprised 91 Asian Australian undergraduate students (26 male, 65 
female; Mage = 18.15, SD = 2.08) who participated for course credit. We aimed to test all Asian 
students who were available to us for the semester in which data was collected. A total of 105 
participants signed up and had their photographs taken in the first phase. Of these participants, 10 
did not complete the second phase. Given that the present study manipulated racially phenotypic 
facial features, data from four mixed race (White/Asian) participants were removed. The remaining 
sample size of 91 was sufficient to allow at least 20 participants per cell as initially desired, 
although imprecise random allocation on the online experiment produced slightly uneven cell sizes 
(racial acceptance: 23, racial discrimination: 25, racial denial: 23, race: 20). 
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Results & Discussion 
Means and standard deviations for actual and ideal face scores can be seen in Table 1. 
Table 1. 
Means and standard deviations of actual and ideal face selection scores by condition. 
 Actual (perceived) face Ideal face 
Race -0.55a (1.50) 0.95b (1.50) 
Racial discrimination -0.76a (1.54) 0.92b (1.38) 
Racial denial -0.65a (1.40) 0.26b (1.94) 
Racial acceptance -0.04a (1.30) 0.04a (1.87) 
Note. Means within the same row that do not share the same subscripts are significantly 
different at p < .05. Standard deviations are shown in parentheses. 
 
A mixed ANOVA with actual and ideal face scores as the within-participants variable and 
condition as the between-participants variable revealed a significant overall actual-ideal 
discrepancy, F(1, 87) = 25.56, Wilk’s λ = .77, p < .001, ηp
2
 = .23, in the direction of perceiving 
oneself to have more phenotypically “Asian” facial features and idealizing phenotypically “Whiter” 
facial features (actual: M = -0.51, SD = 1.44; ideal: M = 0.54, SD = 1.71) . This was qualified by a 
significant interaction, indicating that actual-ideal discrepancies differed as a function of condition, 
F(3, 87) = 3.08, Wilk’s λ = .90, p = .031, ηp
2
 = .10. Participants who wrote about race, p = .001, d = 
1.00, racial discrimination, p < .001, d = 1.15, or racial denial, p = .028, d = 0.54, exhibited 
significant actual-ideal discrepancies as described above. Participants who wrote about racial 
acceptance exhibited no significant actual-ideal discrepancy, p = .832, d = 0.05; see Figure 2. 
         
Figure 2. Actual and ideal face perceptions as a function of condition. The y-axis represents 
participants’ objective actual face at 0. Error bars represent standard errors of the mean. 
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The hypothesized overall actual-ideal discrepancy emerged, which manifested from both an 
idealization of phenotypically “Whiter” facial features and a concurrent perceptual shift in how 
phenotypically “Asian” participants perceived themselves to be. This discrepancy was prominent 
when race was made salient under either a neutral or negative (e.g. racial discrimination, racial 
denial) frame. It was completely diminished, however, when race was made salient under the 
positive context of acceptance. We were unable to ascertain whether racial acceptance suppressed 
an increase in actual-ideal discrepancies that arose from having race made salient in a negative or 
neutral context, or whether racial acceptance actually reduced baseline actual-ideal discrepancies. 
Study 2 was designed to resolve this issue. 
STUDY 2 
Study 2 tested the same hypotheses using an Asian American sample. We again 
hypothesized that reminders about racial discrimination would lead to a significant actual-ideal 
discrepancy in Asian participants. We also aimed to replicate the attenuating effect of racial 
acceptance on this actual-ideal discrepancy. A new control condition that would not make race 
salient was added in order to determine the baseline actual-ideal discrepancies in participants. 
Method 
Design and Procedure 
Study 2 employed the same procedures as in Study 1. Slight changes were made to the 
design. The racial denial condition was eliminated given the more general and encompassing racial 
discrimination condition. The neutral race control condition was replaced with a true control 
condition in order to determine whether the actual-ideal discrepancy would emerge when race was 
not made salient at all. Thus, participants were asked to recall and write about either a past incident 
of (1) racial acceptance, or (2) racial discrimination, or (3) to write about their previous day. 
Participants 
 The final sample comprised 106 Asian American undergraduate students (26 male, 65 
female; Mage = 18.15, SD = 2.08) who participated for course credit. We aimed to test all Asian 
students who were available to us for the semester in which data was collected. A total of 109 
participants signed up and had their photographs taken in the first phase. Of these participants, two 
did not complete the second phase and data from one mixed race (White/Asian) participant was 
removed given our manipulation of racial phenotypicality. 
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Results and Discussion 
Means and standard deviations for actual and ideal face scores can be seen in Table 2. 
Table 2. 
Means and standard deviations of actual and ideal face selection scores by condition. 
 Actual (perceived) face Ideal face 
Control -0.89a (1.91) 0.44b (2.20) 
Racial discrimination -0.66a (2.04) 0.43b (1.97) 
Racial acceptance -0.31a (1.89) 0.34a (2.22) 
Note. Means within the same row that do not share the same subscripts are significantly 
different at p < .05. Standard deviations are shown in parentheses. 
 
A mixed ANOVA with actual and ideal face scores as the within-participants variable and 
condition as the between-participants variable revealed a significant overall actual-ideal 
discrepancy, F(1, 103) = 16.52, Wilk’s λ = .86, p < .001, ηp
2
 = .14, in the direction of perceiving 
oneself to have more phenotypically “Asian” facial features and idealizing phenotypically “Whiter” 
facial features (actual: M = -0.62, SD = 1.94; ideal: M = 0.41, SD = 2.11). This actual-ideal 
discrepancy was quite robust, as indicated by a non-significant interaction, F(2, 103) = 0.61, Wilk’s 
λ = .99, p = .543, ηp
2
 = .01. However, given our a priori hypotheses regarding the differential 
magnitude of the actual-ideal discrepancies in each condition, we examined the simple effects. 
Participants who wrote about their previous day, p = .003, d = 0.65, or about racial discrimination, p 
= .015, d = 0.54, exhibited significant actual-ideal discrepancies. Participants who wrote about 
racial acceptance exhibited no significant actual-ideal discrepancy, p = .137, d = 0.31; see Figure 3. 
         
Figure 3. Actual and ideal face perceptions as a function of condition. The y-axis represents 
participants’ objective actual face at 0. Error bars represent standard errors of the mean. 
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Results replicated the actual-ideal discrepancy found previously; Asians generally perceived 
themselves as more “Asian” than they objectively were, and idealized a “Whiter” face than they 
had. The discrepancy observed in this study, however, was quite robust, and even trended in 
participants for whom racial acceptance was made salient. Again, however, it appeared that racial 
acceptance slightly attenuated the discrepancy. That this actual-ideal discrepancy emerged at 
baseline further elucidated the potential attenuating effect of racial acceptance. That is, in Study 1 
(and perhaps slightly here), it may be that reminders of racial acceptance worked to reduce, rather 
than suppress an increase from baseline actual-ideal discrepancies. The attenuating effect of racial 
acceptance, however, should be interpreted with caution, given the lack of a significant interaction. 
Consequently, we ran a meta-analysis on the simple effects of racial acceptance from both Studies 1 
and 2.  
Meta-Analysis 
 A meta-analysis was conducted using a random effects model to assess average Cohen’s d 
effect size (Borenstein, Hedges, Higgins, & Rothstein, 2005) of actual-ideal discrepancies in the 
control (Study 1: race, Study 2: previous day), racial discrimination, and racial acceptance 
conditions across both studies. Results revealed significant heterogeneity statistics [Q], 
recommending the use of a random effects model (Shadish & Haddock, 1994). Across the two 
studies, participants who wrote about a control topic (average d = 0.81, CI [0.47, 1.16]) or racial 
discrimination, (average d = 0.88, 95% CI [0.28, 1.47]), displayed significant actual-ideal 
discrepancies. Participants who wrote about racial acceptance, on the other hand, displayed no 
significant actual-ideal discrepancy (average d = 0.14, 95% CI [-0.10, 0.38]). 
General Discussion 
A ubiquitous cultural White ideal permeates Western, and even many non-Western, 
societies (Maddox, 2004). For racial minorities, who possess phenotypic features that don’t 
conform to this ideal, adherence to the White ideal can be damaging (Cheng, 2014; Iyer & Haslam, 
2003; Reddy & Crowther, 2007). The present studies found evidence for an actual-ideal 
discrepancy in how racial minorities perceived themselves, phenotypically. Simply put, Asian 
participants simultaneously saw themselves as more “Asian” than they were, and desired to look 
“Whiter”. 
This discrepancy was quite robust, emerging across all studies. Furthermore, it was not the 
case that it appeared only for participants who were reminded of their race or reliving an episode of 
racial discrimination; the discrepancy even emerged in participants for whom race was not made 
salient. This supports the idea that the cultural White ideal is ingrained into Asian peoples in 
Western nations (and potentially other racial minorities) and is a pervasive aspect of their social 
existence. Vitally, this actual-ideal discrepancy was somewhat attenuated when participants relived 
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an episode of racial acceptance. This suggests that, along with improving their health and well-
being (Mendoza-Denton & Page-Gould, 2008; Walton & Cohen, 2011), racial acceptance may go 
some way to buffer racial minorities’ adherence to the cultural ideals and promote positive self-
perceptions. 
From a broader perspective, these findings uncover a robust and disturbing discrepancy 
between racial minorities’ desired facial features and those they perceive themselves to have; a 
discrepancy that may be facilitated by living in a society in which a phenotypic White ideal is 
imposed, where one is penalized by possessing diverging phenotypes. They call for further 
investigation into factors that can quash the impact of cultural ideals, as well as the discrimination 
and stigma based on those ideals, on the self-perceptions of marginalized groups. 
 
Footnotes 
1. The racial denial condition was a second discrimination-related condition which tapped into 
a more specific form of racial bias commonly faced by Asian people, whereby their Western 
identities are routinely denied due to their Asian heritage (e.g., “Where are you really 
from?”; see Cheryan & Monin, 2005). 
2. We measured participants’ perceived actual face in line with the tenets of Higgins’ self-
discrepancy theory (1987), which stresses individual perceptions of the actual self, rather 
than objective actual self, as being more important in determining negative outcomes. Also, 
given that the manipulations may have shifted participants’ perceptions of the 
phenotypicality of their actual face, we felt this was most appropriate.  
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CHAPTER 4 
THE SOCIAL ACCEPTANCE OF “WHITENESS” 
 
Whereas the previous two chapters explore Asian Westerners’ alignment with and desire for 
“Whiteness” internally and externally, the present chapter looks at whether they also preference 
Asian and White friends who they perceive might blur the intergroup boundary between Asians and 
Whites. A potential theoretical moderator of Asian Westerners’ alignment with Whites is also 
introduced in the form of intergroup permeability. In this case, intergroup permeability can be 
defined as the ease with which Asian Westerners believe they can integrate into White society. 
Whereas low permeability would indicate greater difficult integrating into White society and buffer 
against “White-aligning” tendencies, high permeability should facilitate such tendencies. Across 
two studies, this chapter investigates whether Asian Westerners are likely to befriend ethnic 
deviants – that is: “White-acting” Asian people over “Asian-acting” Asian people. In summary, 
Asian Australians who perceive high permeability between Asian and White society are more likely 
to befriend White-acting Asians over Asian-acting Asians. They are also more likely to befriend 
Asian-acting Whites over White-acting Whites.  This pattern is not observed among Asian 
Australians who perceive low permeability. Results show that Asian Australians who perceive high 
intergroup permeability desire integration more, and perceive ethnic deviance as useful in achieving 
it – they consequently prefer ethnically deviant Asian and White friends. 
This chapter comprises a manuscript that is published in Social Psychological and 
Personality Science (Thai, Barlow, & Hornsey, 2013). The chapter thus uses “we” instead of “I”, 
and may present a degree of repetition of the theoretical arguments I have previously made. 
 
                                                                                 
 
(Deviant) friends with benefits: The impact of group boundary permeability on minority 
group members’ responses to ethnic deviance 
As collective beings, we police the actions of the people around us to foster positive, 
cohesive, and distinctive group identities (Marques, Abrams, Paez, & Martinez-Taboada, 1998; 
Tajfel & Turner, 1986).  In general, we like ingroup members to behave like ‘us’, and outgroup 
members to behave like ‘them’ (Abrams, Marques, Bown, & Henson, 2000).  Ethnic deviance is the 
term used to describe a specific type of deviance: aberration or nonconformity on ethnic or racial 
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dimensions (Phelan & Rudman, 2010).  It occurs when a member of an ethnic or racial group 
violates the norms and stereotypes typically associated with, and expected from, that group.   
Reactions to deviance in minority groups 
 Due to their relatively disadvantaged position in society, minorities rely heavily on ingroup 
cohesiveness and distinctiveness to foster positive social identities, provide meaning, and furnish a 
launching pad from which collective action is possible (Warner, Hornsey, & Jetten, 2007).  
Research demonstrates that ethnic minority group members are often pressured by other members 
of their ethnic ingroup to adhere to ingroup norms in terms of style and interests (see Contrada et 
al., 2001).  Deviance from these norms is often met with anxiety and derogation (Phelan & 
Rudman, 2005; Richeson & Pollydore, 2002), and ethnic deviance can be denigrated even when the 
behavior is status enhancing.  Among Black and Hispanic students, for example, academic 
achievement is associated with the concept of “acting White”.  By extension, Black and Hispanic 
students who excel academically are less popular among their same-race peers (Fordham & Ogbu, 
1986; Fryer & Torelli, 2010).   
In sum, a minority group member who acts in accordance with the norms of the majority 
group presents an identity conundrum.  On the one hand the ingroup member is aligning themselves 
with a more powerful, high-status group, and in so doing embodies a type of status ascension and 
individual social mobility that some minority group members may favor.  On the other hand, the 
ethnic deviant achieves this mobility by diluting or blurring the boundaries between the minority 
and the majority group, thus embodying distinctiveness threat.  To date, the literature suggests that 
minority group members prioritize their needs for distinctiveness: They punish ethnic deviance, and 
do so regardless of whether the deviance is potentially status-enhancing.  In the current paper, 
however, we aim to add nuance to this conclusion.  Specifically, we argue that some ethnic minority 
members may make concessions to the goal of social mobility.  This may be particularly relevant 
for specific ethnic minorities for whom social mobility goals are especially salient. 
Asians in Western nations, the minority group of focus in the present paper, are one such 
example of a minority group who may possess a heightened motivation to permeate the majority 
group.  Despite having achieved disproportionate success in Western societies relative to other 
minority groups, Asians are chronically perceived as foreigners within these societies (Cheryan & 
Monin, 2005).  They seem to recognize, however, that their place in Western society is contingent 
on how much their behavior is in line with that of the majority group (Tafarodi, Kang, & Milne, 
2002).  Therefore, while there is evidence that conformity pressures are prevalent amongst Asians 
(Contrada et al., 2000), it is possible that Asians may strategically accept ethnic deviance that blurs 
the boundary separating them from the majority group. 
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Research in an unrelated political context suggests that sometimes strategic endorsement of 
deviance occurs.  Morton, Postmes, and Jetten (2007) presented supporters of a political party with 
a candidate who violated group norms but was considered popular and electable.  Like the ethnic 
deviant, this candidate represents a trade-off between the purity of the group’s identity and the 
strategic goal of status ascension.  Compared to a more normative candidate, the popular but 
deviant candidate was considered dislikeable, however was more likely to be endorsed as a 
candidate.  In other words there was a mismatch between effects on liking (which reflected a 
distinctiveness-protection goal) and effects on social acceptance (which reflected a strategic, status-
enhancement goal).   
These findings are further supplemented by the work of Van Kleef, Homan, Finkenauer, 
Blaker, and Heerdink (2012).  They demonstrated that people who violated norms (e.g., by stealing 
coffee) were granted social rewards of power and leadership to a greater extent than individuals 
who did not violate a norm, but only when this deviance was seen to benefit others (i.e., if the 
coffee was shared).  This study suggests that people can strategically endorse deviants if the norm 
violation benefits the perceiver personally. 
We suggest that a similar dynamic might emerge when people evaluate an ethnic minority 
group member who behaves in a way that is typical of the majority outgroup.  The vast majority of 
previous research on ethnic deviance has focused on liking, and here we may indeed find that the 
ethnic deviant is downgraded.  But what is unclear is whether this evaluative rejection of the 
deviant would extend also to social rejection.  It is possible that a minority ethnic deviant might be 
seen as dislikeable but useful to have in one’s social circle, because they provide a possible pathway 
to social mobility and majority-group acceptance.  If this is the case, then we propose that ethnic 
minorities may show a preference for ethnically deviant friends even in the absence of liking. 
Permeability of group boundaries – a critical moderator for minority groups? 
Group boundary permeability can be described as the ease with which one perceives a 
particular group boundary can be traversed (Tajfel & Turner, 1986).  The extent to which 
individuals believe group boundaries are permeable changes the types of psychological strategies 
they will use to enhance their own identity (see Ellemers, Van Knippenberg, & Wilke, 1990).  
Perceiving the boundary between a low-status ingroup and a high-status outgroup to be 
impermeable discourages low-status group members from engaging in strategies based on mobility 
and integration with the outgroup.  Low-status group members in this situation consequently find 
other ways to foster positive social identities, challenging the status quo through social change and 
opposition.  Social mobility strategies are readily and opportunistically applied, however, when the 
same group boundaries are seen as permeable (see Wright, Taylor, & Moghaddam, 1990).  It is this 
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perceived possibility for social mobility that we propose as a crucial factor in determining the extent 
to which ethnic minority group members might accept deviance.   
If ethnic deviance is considered a social mobility strategy, ethnic minorities who perceived 
group boundaries as impermeable, and social mobility improbable, should react to deviance as they 
have in the previous literature.  That is, they should not be willing to accept minority ingroup 
members who deviate towards the majority outgroup.  On the other hand, ethnic minorities who 
perceive integration into the dominant culture as viable should strategically accept into their social 
circle ethnic deviants who blur the minority-majority boundary (i.e., minority group members who 
behave like majority group members, majority group members who behave like minority group 
members). 
STUDY 1 
To investigate our predictions, we used an experimental paradigm based on the social 
networking website Facebook.  While pre-existing friends can make links on Facebook, it is also 
possible for strangers to seek out new “friends”.  This means that users are able to “accept” or 
“decline” friend requests from strangers, or friends of friends, making choices based on online 
persona of the friend candidate.  This paradigm thus provided an ecologically valid way for us to 
manipulate the characteristics of targets, and test whether ethnic deviants are more or less likely to 
be accepted into participants’ friendship circles in comparison to ethnic conformists.   
Participants comprised both Asian Australians (minority ethnic group members in this 
context) and White Australians (majority ethnic group members).  Participants were presented with 
a bogus Facebook profile that ostensibly belonged to either an Asian or White target.  This target 
was, in turn, portrayed as possessing either stereotypically Asian or White characteristics.  We drew 
upon the deviance literature to predict that White participants would exhibit the classic derogation 
of ethnic deviance in order to preserve the status quo.  That is, they were expected to like ethnic 
conformists (i.e., “White-acting” White targets and “Asian-acting” Asian targets) more than ethnic 
deviants (i.e., “Asian-acting” White targets and “White-acting” Asian targets).  Moreover, we 
expected that White participants would be more willing to accept ethnic conformists as Facebook 
friends over their deviant counterparts.  Most importantly, we predicted that the preference for 
ethnic conformity in White participants would not change based on their perceptions of the 
permeability of the minority-majority group boundary. 
In line with past research, we also expected that Asian participants, as a whole, would like 
ethnic conformists more than ethnic deviants, especially in the case of the Asian ingroup target.  
Unlike White participants, however, we made the novel prediction that Asian participants’ pattern 
of befriending would differ based on whether they perceived low or high permeability with the 
White majority.  For Asian participants who perceived group boundaries as impermeable, we again 
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expected the traditional derogation of ethnic deviance.  In line with their pattern of liking, Asian 
participants who perceived group boundaries as impermeable were also expected to be more willing 
to accept ethnic conformists, rather than ethnic deviants, as Facebook friends.  Extending from the 
extant literature, however, we predicted that Asian participants who perceived the minority-majority 
group boundary as highly permeable would show a preference for ethnic deviance when it came to 
accepting targets as Facebook friends.  That is, Asian participants were expected to be more willing 
to befriend boundary-blurrers (i.e., “White-acting” Asians and “Asian-acting” Whites) over 
boundary-congruent targets (“Asian-acting” Asians and “White-acting” Whites). 
Pilot Study 
A pilot study identified common stereotypes attributed to Asian and White Australians.  
Sixty Australian undergraduates (36 Asian, 24 White; 26 female, 34 male) participated in return for 
course credit.  Participants rated the extent to which they thought 13 descriptors (adapted from 
Cheryan & Monin, 2005) were “typically associated with” Asian Australians and (separately) White 
Australians (1 = not at all to 7 = very much so).  Within-subjects t-tests compared the extent to 
which each descriptor was ascribed to Asian compared to White Australians.  There was a 
consensus in stereotype attributions between Asian and White raters.  All raters associated such 
descriptors as “nerdy/academic”, “good at maths and science”, and “hard-working” significantly 
more with Asian Australians than with White Australians (ts>2.31, ps<.030).  Conversely, raters 
ascribed the descriptors “sporty/athletic”, “reckless”, and “masculine” more to White than to Asian 
Australians (ts>4.08, ps<.001).  These stereotypes informed the manipulations used in the main 
study. 
Method 
Participants 
Asian and White Australian undergraduates were recruited via mass emails, and snowball 
sampled from social networking websites (e.g., Facebook).  Non-Australian citizens were excluded 
from analyses.  The final sample (N = 536) included 271 self-identified Asian Australian and 265 
White Australian participants (360 female, 169 male, 8 unspecified; Mage = 21.33, SD = 5.61). 
Design and Procedure 
Asian and White Australian participants were presented with a target whose race was either 
Asian or White.  Further, the target was portrayed in such a way that they were either 
stereotypically “Asian-acting” or stereotypically “White-acting”.  The fourth independent variable, 
perceived permeability, was measured.  The dependent variables were liking of, and willingness to 
be Facebook friends with, the target. 
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Manipulations 
Target Race.  Participants were presented with a stimulus resembling a Facebook profile, 
including a photo of the target.  In all conditions, the owner of the profile was male.  Depending on 
condition, the race of the target was either Asian or White (in each case we transposed an Asian or 
White face onto the same body and adjusted the skin tone of the body to match).  The Asian target 
was named William Lee; the White target was named Lee Williams (see Figure 1). 
 
Figure 1. Photographic manipulation of Target Race (Asian vs. White) and Target Stereotype 
(Asian vs. White). 
 
Target Stereotype.  The Facebook profiles were manipulated such that they portrayed the 
individual as either stereotypically Asian or White, incorporating all the stereotypes established in 
the pilot study.  This was achieved through photographic manipulation of the target’s profile picture 
and information contained within the profile pertaining to the likes and interests of the target. 
Measures 
Target Stereotype Manipulation Check.  Two separate items were used to verify whether 
these manipulations successfully captured the Asian and White stereotypes as intended (i.e., “The 
individual whose profile you read seemed stereotypically Asian/White Australian”; 1 = strongly 
disagree, 7 = strongly agree).   
Perceived Permeability.  Three items (adapted from Johnson, Terry, & Louis, 2009) 
measured participants’ perceptions of the permeability of the boundary between Asian and White 
Australians.  All items were positively scored (e.g., “How easy is it for Asian Australians to be 
accepted into White Australian society?”; 1 = very difficult, 7 = very easy).  Responses were 
averaged such that higher scores indicated greater perceived permeability (α = .83). 
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Liking.  Two items measured participants’ liking of the targets they saw (e.g., “I would like 
the person whose profile I just read”; 1 = strongly disagree, 7 = strongly agree).  Responses were 
averaged such that higher scores reflected a greater liking for the target; r = .79, p < .001.   
Befriending.  Two items measured the likelihood that participants would “accept” and 
“reject” (reverse-scored) a Facebook friend request made by the individual in the profile (1 = 
strongly disagree, 7 = strongly agree).  Responses were averaged such that higher scores reflected 
greater social acceptance of the target in the Facebook profile; r = .64, p < .001. 
Results 
Preliminary Analyses 
Target Stereotype Manipulation Check 
A multivariate analysis of covariance (controlling for Target Race
1
) revealed that the Target 
Stereotype manipulation was successful, F(2,532) = 277.51, p < .001, η2p = .51.  Those presented 
with the Asian stereotype (M = 4.25, SD = 1.68) recognized the target as significantly more 
stereotypically Asian, F(1,533) = 358.39, p < .001, η2p = .40, than those presented with a 
stereotypically White target (M = 2.12, SD = 1.22).  Conversely, those presented with the White 
stereotype (M = 5.34, SD = 1.46) saw the target as significantly more stereotypically White than 
those exposed to a stereotypically Asian target (M = 3.03, SD = 1.31), F(1,533) = 396.49, p < .001, 
η2p = .43. 
Main analyses 
 Regression analyses tested the effects of Participant Race (Asian = 1, White = -1), Target 
Race (Asian = 1, White = -1), Target Stereotype (Asian = 1, White = -1), and Permeability
2
 (mean-
centered) on Liking and Befriending.  For all analyses, the predictors were entered in Block 1, 
followed by the two-way interactions in Block 2, the three-way interactions in Block 3, and the 
four-way interaction in Block 4. 
Liking 
 The predictors in Block 1, F(4,531) = 3.11, R
2 
= .02, p = .015, explained significant variance 
in Liking.  A significant main effect of Target Stereotype emerged showing that participants, on 
average, liked stereotypically Asian targets more than stereotypically White targets.  In Block 2, a 
significant Participant Race x Target Stereotype interaction emerged β = .09, p = .049, revealing 
that Asian and White participants differed in their pattern of liking.  Follow-up analyses revealed 
that Asian participants liked targets who behaved in a stereotypically Asian way more than targets 
who behaved in a stereotypically White way (β = .18, p = .003).  White participants, conversely, 
liked stereotypically Asian and stereotypically White targets equally (β = .01, p = .884).  No other 
interactions emerged, Fs < 1, ps > .746 (see Figure 2). 
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Figure 2. Liking as a function of Participant Race and Target Stereotype. 
 
Befriending 
On our measure of social acceptance, there were no significant main effects or two-way 
interactions.  Rather, there was a significant Participant Race x Target Race x Target Stereotype 
interaction (β = -.14, p = .001) that was further qualified by the predicted four-way interaction 
between Participant Race, Target Race, Target Stereotype, and Permeability (β = -.10, p = .019), 
F(15,520) = 1.85, R
2 
= .05, p = .026. 
This interaction was first followed up by examining the pattern of befriending separately for 
White and Asian participants.  For White participants, there was no Target Race x Target 
Stereotype x Permeability interaction (β = .08 p = .168), but there was a marginally significant 
Target Race x Target Stereotype interaction (β = .12, p = .053; see Figure 3).  This interaction was 
decomposed to reveal that White participants were more willing to befriend a White target when 
they were portrayed as stereotypically White than when they were portrayed as stereotypically 
Asian (β = -.21, p = .017), but showed no preference when it came to the Asian target (β = .03, p = 
.733).   
 
Figure 3. Befriending as a function of Target Race and Target Stereotype, for White Australian 
participants. 
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For Asian participants, a marginal Target Race x Target Stereotype x Permeability three-
way interaction emerged (β = -.11, p = .064), suggesting that there was a difference in Asian 
participants’ pattern of befriending depending on whether they perceived low or high permeability 
with the White Australian majority.  Follow-up tests examined the interaction of Target Race and 
Target Stereotype at low (-1 SD) and high (+1 SD) levels of Permeability.  For Asian participants, 
the Target Race x Target Stereotype interaction was not significant when perceived permeability 
was low (β = -.06, p = .515), but was significant when permeability was high (β = -.28, p = .001).  
As predicted, Asian participants perceiving high permeability were significantly more willing to 
befriend an Asian target who was stereotypically White rather than stereotypically Asian (β = -.25, 
p = .029), and a White target who was stereotypically Asian rather than stereotypically White (β = 
.32, p = .010; see Figure 4). 
  
Figure 4. Befriending as a function of Target Race and Target Stereotype at low and high levels of 
Perceived Permeability for Asian Australian participants. 
 
As expected, perceived permeability moderated Asian participants’ willingness to befriend 
ethnic deviants.  As liking could be an important prerequisite for befriending, and contrasting 
patterns of effects were observed for these two variables, we believed that participants’ liking for 
the Facebook target could have had a suppressive effect on the befriending data.  Therefore, we 
again examined the effects of the independent variables on befriending but this time controlling for 
liking.  As expected, Liking accounted for a significant amount of variance in befriending, F(2,531) 
= 40.97, R
2 
= .13, p < .001.  After controlling for liking, however, the entire pattern of effects 
replicated those reported previously, only stronger (all interaction terms and simple effects reported 
above were significant, ps<.036).  
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Discussion 
Members of ethnic minorities have been shown to denigrate ethnic deviance, even when 
such deviance facilitates acceptance within a dominant culture.  This research, however, has 
typically focused on liking for a deviant rather than social acceptance.  We argue that this focus on 
liking has obscured a more complex pattern of responses for members of ethnic minorities: 
Specifically, we argue that ethnic deviants who behave in a way that appears to blur the boundaries 
with a dominant majority group may be disliked but also seen as useful people to have within one’s 
social circle.  Thus, in some circumstances, disliking an ethnic deviant might go hand-in-hand with 
social acceptance. 
The results of Study 1 supported our hypotheses.  Although there was clear evidence of 
derogation toward the ingroup ethnic deviant on measures of liking, the pattern of social acceptance 
told a different story.  In fact, Asian participants who perceived intergroup boundaries to be highly 
permeable were more willing to befriend a “White-acting” Asian target over an “Asian-acting” 
Asian target.  That is, in contrast to past research on ethnic deviance, they accepted ingroup ethnic 
deviance over ethnic conformity.  Despite the fact that they actually disliked the “White-acting” 
Asian, these participants were more willing to befriend them in comparison to the normative 
ingroup member.  This preference for deviance also extended to outgroup targets.  Asians who 
perceived group boundaries to be highly permeable also preferentially accepted “Asian-acting” 
Whites
3
. 
If, as proposed, the acceptance of ethnic deviance is motivated by a desire to increase one’s 
cross-boundary mobility, then it should not have occurred for Asian participants who perceived a 
highly impermeable minority-majority boundary.  In support of this, we found that Asian 
participants who saw group boundaries as relatively impermeable did not preferentially accept 
ethnic deviants over ethnic conformists as Facebook friends.  However, rather than exhibiting a 
more traditional pattern of ethnic deviance rejection, low permeability-perceiving Asian participants 
exhibited apathy in their pattern of acceptance – they were just as willing to befriend a deviant 
ingroup member as a conformist ingroup member. 
The differential preference for accepting ethnic deviants only emerged among Asian 
participants, for whom issues of majority-group acceptance and social mobility are salient.  White 
participants, in contrast, behaved in a more traditional way, preferentially befriending White targets 
conforming to White stereotypes over those deviating towards Asian stereotypes.  This rejection of 
ethnic deviants was only evident for majority ingroup members, however: Asian targets were 
equally likely to be befriended regardless of whether they were “Asian-acting” or “White-acting”. 
While Study 1 suggests a strategic acceptance of ethnic deviance for minority group 
members, it fails to demonstrate the full process.  In particular, our theoretical interpretation of the 
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data rests upon the assumption that minority group members (in this case, Asian Australians) who 
perceive group boundaries to be permeable a) actually want to permeate the group boundaries, and 
b) see ethnic deviance as a method by which intergroup integration can be facilitated.  In Study 2 
we test these assumptions.   
STUDY 2 
Study 1 revealed that ethnic minority group members who perceived high permeability with 
the majority group exhibited a preference for befriending ethnic deviants.  We argue that this 
pattern reflects a strategy adopted by those who want to achieve a specific goal (social mobility).  In 
Study 2 we tested this proposition directly.  We measured perceptions of permeability, as well as 
preference for ethnically deviant friends.  We further included two possible mediators to explain 
this relationship: desire for integration, and perceived efficacy of ethic deviance at facilitating 
integration.  Given that high permeability encourages social mobility and increases the perceived 
utility of social mobility strategies (see Ellemers et al., 1990), the predicted model was that 
perceptions of permeability would positively predict desire for integration and the extent to which 
ethnic deviance is perceived as capable of bringing the minority ingroup and majority outgroup 
closer together.  In turn, desire for integration and perceived efficacy of ethnic deviance should 
fully explain the relationship between permeability and preference for ethnically deviant friends.   
Method 
Participants 
Asian Australian university students were recruited via mass emails.  Participants who were 
not Australian citizens were excluded from analyses.  The final sample comprised 118 self-
identified Asian Australian participants (86 female, 32 male; Mage = 20.30, SD = 3.53). 
Measures 
 Participants were asked to complete an online questionnaire including demographics and the 
following measures: 
Perceived Permeability was measured as in Study 1 (α = .88). 
Desire for Integration.  Eight items were used to measure participants’ desire for integration 
with the majority group (e.g., “I would like to see myself fully accepted into White Australian 
society”; 1 = strongly disagree, 7 = strongly agree).  Responses were averaged with higher scores 
reflecting a greater desire for integration (α = .84).   
Perceived Integrative Efficacy of Ethnic Deviance (Integrative Efficacy).  Eight items 
measured how efficacious participants perceived ethnic deviance to be in facilitating integration 
between the minority and majority groups (e.g., “White Australians getting into Asian culture and 
Asians getting into White Australian culture are capable of bringing the two groups closer 
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together”; 1 = strongly disagree, 7 = strongly agree).  Responses were averaged with higher scores 
reflecting greater perceived integrative efficacy (α = .83). 
Preference for Ethnic Deviance.  Six items measured the extent to which participants 
preferred to make ethnic deviants as friends (e.g., “I prefer to make Asian friends who are into 
Australian sports”, “I prefer to make White friends who get into Asian culture”, 1 = strongly 
disagree, 7 = strongly agree).  Responses were averaged with higher scores reflecting a greater 
preference for general ethnic deviance (α = .70). 
Results 
Regression analyses were used to test the model predicting preference for ethnic deviance.  
These analyses showed that participants who perceived greater permeability between their group 
and the majority group were more likely to prefer ethnically deviant friends (β = .19, p = .043), 
desire integration into the majority group (β = .22, p = .016), and perceive that ethnic deviance was 
an efficacious way of facilitating such integration (β = .20, p = .027).   
The indirect effect of perceived permeability on preference for ethnic deviance via desire for 
integration and perceived integrative efficacy was tested using bootstrapping procedures established 
by Preacher and Hayes (2004).  Results based on 5000 bootstrapped samples revealed that 
perceived permeability had a significant indirect effect on preference for ethnic deviance via both 
desire for integration (B = .04, BSE = .02; 95% CI [.01, .10]) and perceived integrative efficacy (B = 
.06, BSE = .03; 95% CI [.003, .13]).  While the total effect of perceived permeability on preference 
for ethnic deviance was significant (TE = .10, SE = .04, p = .042), the direct effect was not (DE = 
.05, SE = .06, p = .427), indicating full mediation (refer to Figure 5).  The final model explained 
27.5% of the variance in preference for ethnic deviance, F(3,114) = 14.40, p < .001. 
 
 
Figure 5. Mediated model of the relationship between perceived permeability and preference for 
ethnic deviance in Asian Australians. 
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Discussion 
Building upon the results of Study 1, Study 2 provides evidence for two underlying 
mechanisms driving the preference for ethnic deviance found for Asian participants in Study 1 who 
perceived high intergroup permeability.  In Study 2, Asian participants who perceived group 
boundaries to be permeable demonstrated a greater preference for ethnically deviant friends.  
Consistent with past work that has shown that people who perceive group boundaries to be 
permeable strive for greater social mobility (Ellemers et al., 1990), Asian participants who 
perceived greater permeability also desired integration to a greater extent.  Further, those who 
perceived high permeability were more likely to think that ethnic deviance was capable of bringing 
minority and majority groups closer together.  In line with predictions, it was through increased 
desire for integration and integrative efficacy that permeability predicted preference for ethnically 
deviant friends.   
General Discussion 
While a substantive amount of past literature suggests that minority group members respond 
to ethnic deviance with disdain, our results indicate that under the right conditions ethnic deviants 
may be preferentially befriended (if not liked).  Across two studies, we found that minority group 
members who saw transition into the majority group as possible were willing to preferentially 
befriend ethnic deviance over ethnic conformity. 
In Study 1 Asian (but not White) Australians who perceived group boundaries as highly 
permeable preferentially “accepted” Facebook friend requests from ethnic deviants (i.e., “White-
acting” Asians and “Asian-acting” Whites), over ethnic conformists.  These findings were not a 
reflection of genuine liking for ethnic deviance.  Rather, Asian Australians were especially 
punishing of ingroup ethnic deviants (Asians who behaved like Whites) on indices of liking.  We 
believe that these findings add depth and nuance to the literature on ethnic deviance, which to date 
focuses heavily on affect (“liking”) rather than behavioral acceptance or preference.  We propose 
that this acceptance of ethnic deviance is a strategy by which Asian participants felt they could blur 
group boundaries, and therefore assist their own integration into the majority group.  Results from 
Study 2 supported our interpretation: the more Asian Australians perceived group boundaries as 
permeable, the more they desired integration, and the more they perceived ethnic deviance as an 
effective strategy with which to facilitate integration.  It was through these mechanisms that 
permeability worked to predict a preference for ethnically deviant friends. 
These studies build upon previous research by demonstrating that ethnic deviance is not 
always regarded unfavorably by minority groups.  Past research has found that non-normative, 
deviant behavior is sometimes strategically sanctioned (Morton et al., 2007; Van Kleef et al., 2012).  
Similarly, our results suggest that ethnic deviants may be valued, and preferentially accepted over 
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ethnic conformists if their atypical characteristics are seen as beneficial to the ingroup.  A critical 
qualifying condition we introduce in this paper, however, is that boundaries between the ingroup 
and the high-status outgroup are perceived to be permeable.  While focusing heavily on ethnic 
deviance, we argue that it is likely that our findings will extend beyond the racial domain.  For 
example, low-status employees might strategically befriend fellow employees who share 
similarities with upper management and vice versa.  Future research should examine whether 
permeability critically changes the way in which any minority/low-status group member responds to 
deviance, to the extent that they are motivated to permeate relevant majority/high-status groups. 
 In sum, we argue that ethnic minorities are mindful of opportunities that allow them to 
enhance their status.  The strategic acceptance of ethnic deviance that blurs the minority-majority 
group boundary may be a potent way for ethnic minorities to facilitate social mobility with the 
dominant majority.  It is important to acknowledge, however, that not all ethnic minorities will see 
such integration as possible (or desirable).  When looking at minority groups’ responses to 
deviance, each individual’s perception of the social structure in which they exist must be taken into 
account.  For minority group members who perceive an impermeable barrier between their minority 
ingroup and the majority outgroup, accepting ethnic deviance would be an exercise in futility.  As 
demonstrated in the present study, however, ethnic minority group members who perceive 
integration with the White majority as possible will respond to ethnic deviance in a more complex 
and tactical manner.  For such people, enhancing their status may be a matter of embracing, rather 
than rejecting, ethnic deviants. 
 
Footnotes 
1. We recognized that the perceived stereotypicality of a target could be influenced by the race 
of the target (e.g., participants may have perceived the “Asian-acting” Asian target to be 
more stereotypically Asian than an “Asian-acting” White target).  The target stereotype 
manipulation check was therefore run while controlling for target race to examine whether 
the actual content of the stereotype manipulation was explaining unique variance in the 
manipulation checks.  Note that all results held when we did not control for target race. 
2. Permeability was not impacted upon by any of the independent variables (i.e., participant 
race, target race, target stereotype) or the interactions between them, Fs < 1, ps > .326.   
3. Asian participants also liked the Asian-acting White target more than the White-acting 
Asian target.  Though not predicted, it is broadly in line with research into subjective group 
dynamics – White outgroup members conforming to Asian norms may have been liked more 
as they were seen to legitimize ingroup norms for Asian participants (see Marques et al., 
1998).  
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CHAPTER 5 
WHEN WHITES ARE CREDENTIALED 
 
Most of the work in this thesis has explored Asian Westerners’ alignment with Whites. In 
the present chapter, I explore a flip-side of this phenomenon – Whites’ alignment with Asians – and 
how this can be used strategically to morally license White people to make racist comments. 
Previous research by Czopp (2009) shows that, while a White target who makes a potentially 
prejudiced statement about Black people is perceived to be less racist by White observers when he 
precedes his statement by claiming he is not racist, Black observers perceive him instead to be more 
racist as a result of this statement. The present chapter uses an Asian sample to examine whether 
they excuse White people for making conceivably racist comments if they present moral credentials 
– in this case, if they have (or claim to have) Asian friends. In summary, White targets who make 
prejudiced statements when depicted with Asian friends (Study 1) or even verbally claiming that 
they have Asian friends (Study 2) are seen as less racist by Asian American observers. Furthermore, 
the presence of Asian friends makes the conceivably racist comments seem relatively benign, less 
offensive, and less upsetting. These results suggest that Asian Westerners may license potential acts 
of prejudice committed by the members of the White majority who they perceive have aligned with 
members of the Asian ingroup. 
This chapter comprises a manuscript that is published in Social Psychological and 
Personality Science (Thai, Hornsey, & Barlow, 2016). The chapter thus uses “we” instead of “I”, 
and may present a degree of repetition of the theoretical arguments I have previously made. 
 
                                                                                 
 
Friends with moral credentials: Minority group friendships reduce attributions of racism for 
majority group members who make racist statements. 
People often use the disclaimer “some of my best friends are X …” when expressing 
conceivably prejudiced attitudes, presumably to deflect any consequential imputations of racism 
(Bradley-Geist et al., 2011; Jackman & Crane, 1986). To date, however, there has been little 
empirical investigation into whether actors who have minority friendships are seen by observers as 
less prejudiced generally, or whether minority friendships buffer actors from the negative social 
consequences associated with expressing prejudice. In this paper, we provide the first answers to 
these questions, offering a novel contribution to the growing literature on moral licensing, as well as 
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practical insights into how visual cues and conversational hedges influence attributions of racism in 
everyday discourse. 
Moral credentials as cues to non-prejudice 
Being considered a “racist” is heavily stigmatizing; people strive to distance themselves 
from that label and maintain an egalitarian image, even if they may hold prejudiced attitudes 
(Sommers & Norton, 2006). This means that much contemporary racism has taken on a subtle, 
ambiguous form (Gaertner & Dovidio, 1986). As a result, recognizing racism has become 
increasingly challenging: in the absence of overt prejudicial behavior, people are required to make 
complex moral judgments about discrimination (or lack thereof) by drawing inferences from what 
contextual information they are presented with (see Fiske & Taylor, 1991; Inman & Baron, 1996; 
Marino, Negy, Hammons, McKinney, & Asberg, 2007). 
People who fear their behavior will be construed as prejudiced may strategically display 
certain information, termed moral credentials (Monin & Miller, 2001), to signal an impression of 
non-prejudice. If effective, moral credentials should protect actors from attributions of prejudice, 
and reframe their potentially incriminating actions in a more benevolent light (Effron & Monin, 
2010). Although research demonstrates that people use moral credentials to license conceivably 
prejudiced behavior, and are personally convinced of their effectiveness (Effron, Cameron, & 
Monin, 2009; Merritt et al., 2012; Monin & Miller, 2001), little research has looked into how 
effective moral credentials actually are in shifting observers’ interpretation of the behavior in 
question. 
One vignette study indicated that having moral credentials (e.g., voicing support for Gay 
marriage, having Gay friends) reduced perceptions of discrimination for straight observers, but not 
Gay observers (Krumm & Corning, 2008). These findings were inconclusive, however, as 
participants read different vignettes describing different types of credentials and discriminatory 
behavior in the licensed and unlicensed conditions. Furthermore, the authors collapsed over 
multiple vignettes, and were not able to ascertain the differential effectiveness of the various types 
of moral credentials. In the present paper, we focus on one source of moral credentials that we 
propose should be relatively effective in inoculating majority group actors against charges of 
prejudice from both majority and minority group observers: minority friendships. 
Minority friendships as moral credentials? 
One of the most common disclaimers used to establish a moral safety-net to protect against 
attributions of prejudice is reference to minority friendships (Bradley-Geist et al., 2011; Jackman & 
Crane, 1986). The prevalence of the “minority friends” disclaimer indicates a widespread belief, at 
least among majority group members, that minority friendships signal non-prejudice.  To date, 
however, there is little evidence that actors who have minority friendships are perceived by 
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observers as less prejudiced, let alone whether minority friendships effectively license conceivably 
prejudiced behavior. 
It is possible that beliefs held by majority group actors about the moral credentialing value 
of minority friendships are unfounded; minority friendships may simply not translate to non-
prejudice in the eyes of observers, especially minority group observers. Indeed, actors who are 
motivated to moral credential often overestimate how credentialed observers will perceive them as 
being (Effron, 2014). Research also shows that transgressing in the same domain as that in which 
moral credentials have been established may provoke backlash from observers due to perceptions of 
hypocrisy (Effron & Monin, 2010). Disparaging a particular minority group from which one 
possesses friends may similarly be deemed hypocritical, and consequently incite more negative 
attributions. Thus, minority friendships may not effectively convince observers of an actor’s non-
prejudice in the presence of incriminating behavior. 
The second possibility is that minority friendships do serve as effective moral credentials. 
Here too, past research provides some support. For example, actors who have moral credentials are 
let off the hook by observers for their transgressions, irrespective of domain, if those transgressions 
are ambiguous enough to allow for reconstrual (Effron & Monin, 2010). This ambiguity caveat may 
be especially relevant in the context of racism. Given contemporary anti-racist norms, prejudice in 
the real world is often masked by ambiguity. Thus, observers’ interpretation of conceivably racist 
events may be quite malleable, and may shift given the presence of appropriate moral credentials. 
The prevalence of the “minority friends” disclaimer suggests that the concept of minority 
friendships and non-prejudice are ubiquitously linked, perhaps even in the minds of observers. It is 
therefore possible that observers, especially majority group observers, may pay special attention to 
minority friendship information when making moral judgments about actors displaying conceivably 
prejudiced behavior.   
Although preliminary work suggests that minority group observers may be less convinced 
by moral credentials in general (Krumm & Corning, 2008), research into intergroup dynamics 
suggests they too may be persuaded by minority friendship cues. Being aligned with minority group 
members via friendship may give majority group actors the benefit of being perceived as embedded 
within the minority group. This embeddedness may confer advantages with respect to convincing 
both majority and minority observers of the actor’s non-prejudice. The extended contact literature, 
for example, shows that minority group members feel more positively about majority group 
members if they know of minority/majority friendships (Gómez, Tropp, & Fernández, 2011). 
Furthermore, people who criticize a particular group are evaluated more positively by members of 
that group if they themselves are also part of that group (Hornsey, Oppes, & Svensson, 2002; 
Hornsey & Imani, 2004). It is possible, then, that majority group members who have minority 
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friends, and are therefore seen to be embedded within the group, are more likely to be exonerated 
by minority group observers after an apparent display of prejudice than those who do not have 
minority friends.  
The extant literature thus provides two competing possibilities regarding the effectiveness of 
minority friendships as a source of moral credentials. On one hand, minority friendships may not 
convey non-prejudice nor license prejudiced expressions despite what majority group actors may 
believe. On the other, minority friendships may effectively license conceivably prejudiced behavior, 
given their ubiquitous use as moral credentials and their cues to embeddedness within the minority 
group. We test these competing possibilities in two experiments. 
STUDY 1 
In Study 1, White and Asian observers studied a Facebook profile belonging to a White 
target who was visually depicted as being surrounded by no, few, or many Asian friends. The 
profile contained an anti-Asian (or baseline control) statement posted by the target. We 
hypothesized that, if minority friendships cue non-prejudice, targets would generally be rated more 
positively the more minority friends they were surrounded by. Furthermore, if minority friendships 
are effective moral credentials, this effect of minority friendships should hold even when targets 
have posted a conceivably prejudiced anti-Asian statement. Specifically, observers should evaluate 
a target making an anti-Asian statement while surrounded by Asian friends as less racist in 
comparison to a target making an anti-Asian statement while surrounded by only White friends. 
Observers should also assume the anti-Asian statement was made with more benign intentions, find 
it less offensive, and be less upset by it. Finally, in line with past research, we expected these moral 
credentialing effects (if present) might be more pronounced for majority than minority group 
observers. 
Method 
Participants 
A power analysis (GPower: Faul, Erfelder, Lang, & Buchner, 2007) determined that the 
approximate number of participants required for an 80% chance of detecting a significant small-
moderate effect of size f=.15 (Cohen, 1992) was 432. We decided to collect roughly this number of 
participants. The final sample comprised 203 White Americans and 254 Asian Americans (56.7% 
male; Mage=29.41) recruited through Amazon’s Mechanical Turk (MTurk). The data were collected 
in two MTurk batches – one general batch was used to collect White Americans, and one targeted 
batch was advertised specifically for Asian Americans. Race was also checked within the survey. 
We only included data from the relevant majority and minority group, and so 31 non-White and 
non-Asian participants were excluded from analyses (19 Black Americans, 17 “Other”). 
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Design and Procedure 
 The study used a 2 (statement: anti-Asian vs. control) x 3 (minority friends: none vs. 
few vs. many) x 2 (observer race: White vs. Asian) between-groups design. Participants were 
informed that the present study required them to determine how much they could tell about 
somebody based on their Facebook profile. Participants were then presented with the Facebook 
profile of a White, male target named Jake Miller. This profile contained the independent 
manipulations (described below). After reading the Facebook profile, participants evaluated the 
target on a series of dimensions.
1
 
Manipulations 
Statement. The Facebook profile contained a public statement ostensibly posted by the 
target. Depending on the condition to which participants were randomly assigned, the statement was 
manipulated such that it was conceivably racist and directed towards Asian people (e.g., “Way too 
many Asians around”) or towards squirrels, as a control (e.g., “Way too many squirrels around”). 
For generalizability reasons, participants viewed one of four anti-Asian statements (or their control 
equivalents) that we collapsed together for analyses (i.e., “So sick of Asians right now”, “Asians are 
annoying”, “Can’t stand Asians”, “Way too many Asians around”). 
Minority friendships. The Facebook profile contained visual information pertaining to the 
close friendships the target possessed. Depending on the condition, the cover photo on the profile 
depicted the target as being surrounded by no (0 Asian, 5 White), few (1 Asian, 4 White), or many 
Asian friends (4 Asian, 1 White); see Figure 1. 
 
Figure 1. Experimental manipulation of minority friendships: Study 1. 
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Measures 
Perceived target racism was measured with one item: “To what extent do you believe that 
Jake Miller is racist?” (1 = not at all to 7 = very much so; M = 2.63, SD = 1.96). 
Perceived negative intent was measured by asking participants whether they believed the 
statement was a) “Probably a joke” (reverse-scored), and b) “Malicious” (1 = not at all to 7 = very 
much so, r = .49, p < .001, M = 5.06, SD = 1.67). 
Perceived offensiveness was measured by asking participants whether they believed the 
statement was “offensive”, “acceptable” (reverse-scored), “harmless” (reverse-scored), “fine” 
(reverse-scored), “nothing to get caught up over” (reverse-scored), and “went too far” (1 = not at all 
to 7 = very much so; α = .95, M = 3.38, SD = 1.94). 
Negative affect towards statement was measured by asking participants whether the 
statement made them feel “angry”, “sad”, “happy” (reverse-scored), “anxious”, “calm” (reverse-
scored), and “uneasy” (1 = not at all to 7 = very much so, α = .83, M = 3.31, SD = 1.20). 
Results 
Means and standard deviations for all variables can be seen in Table 1. Correlations between 
all variables can be seen in Table 2. A 2 (statement) x 3 (minority friends) x 2 (observer race) 
between-groups MANOVA revealed significant multivariate effects of statement, F(4,442) = 
185.79, p < .001, ηp
2 
= .63, and minority friends, F(8,884) = 4.77, p < .001, ηp
2 
= .04, that were 
qualified by a significant multivariate interaction between statement and minority friends, F(8,884) 
= 3.68, p < .001, ηp
2 
= .03. No multivariate three-way interaction with observer race emerged, 
indicating that the statement x minority friend interaction above was consistent across White and 
Asian participants, F(8,884) = 0.76, p = .640, ηp
2 
= .01. 
 
Table 1. 
Means and standard deviations: Study 1. 
 
Control Statement Anti-Asian Statement 
 
No Asian 
Friends 
Few Asian 
Friends 
Many Asian 
Friends 
No Asian 
Friends 
Few Asian 
Friends 
Many Asian 
Friends 
Target 
Racism 
1.34a (0.76)  1.29a (0.77) 1.27a (0.70) 4.88d (1.51) 3.72c (1.93) 3.28b (1.81) 
Negative 
Intent 
2.07a (1.05) 1.88a (0.87) 1.99a (0.88) 4.57c (1.52) 3.63b (1.67) 3.47b (1.70) 
Statement 
Offensiveness  
1.86a (0.89) 1.94a (0.88) 1.86a (0.87) 5.33c (1.33) 4.82b (1.50) 4.46b (1.64) 
Negative 
Affect 
2.59a (0.63) 2.49a (0.67) 2.64a (0.63) 4.39c (1.04) 4.01b (1.19) 3.76b (1.17) 
Note. Means within the same row that do not share the same subscripts are significantly different at 
p<.05. Standard deviations are shown in parentheses. 
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Table 2. 
Intercorrelations: Study 1. 
 
1 2 3 4 
1. Target 
Racism 
-    
2. Negative 
Intent 
.79*** -   
3. Statement 
Offensiveness  
.84*** .80*** -  
4. Negative 
Affect 
.75*** .69*** .81*** - 
Note. ∗ p≤.05, ∗∗ p≤.01, ∗∗∗ p≤.001. 
 
Perceived target racism. Examination of the univariate effects confirmed, consistent with 
the manipulation, that the target was seen as more racist if they had made an anti-Asian statement 
(M = 3.97) than if they had not (M = 1.30), F(1,445) = 446.16, p < .001, ηp
2 
= .50. A significant 
main effect of minority friends, F(2,445) = 15.60, p < .001, ηp
2 
= .07, was qualified by an 
interaction between statement and minority friends, F(2,445) = 13.53, p < .001, ηp
2 
= .06. Minority 
friends did not impact upon perceived target racism when the target made a neutral statement, 
F(2,445) = 0.04, p = .965, ηp
2 
< .01. When the target made an anti-Asian statement, however, there 
was a significant effect of minority friends on perceived target racism, F(2,445) = 30.19, p < .001, 
ηp
2 
= .12. A White target without Asian friends was rated as significantly more racist than the target 
with one Asian friend, p < .001, d = .67, who was in turn rated as significantly more racist than the 
target with many Asian friends, p = .048, d = .24. No significant three-way interaction with 
observer race emerged, F(2,445) = 0.21, p = .813, ηp
2
<.01.  
Perceived negative intent, offensiveness, and negative affect. The same pattern of 
univariate effects emerged across perceived negative intent, offensiveness, and negative affect. 
There was a significant main effect of statement on all three variables, Fs(1,445) ≥ 235.71, ps ≤  
001, ηp
2
s ≥ .35. Participants perceived more negative intent behind anti-Asian statements (M = 
3.90) than control statements (M = 1.98). Anti-Asian statements (M = 4.87) were also rated as more 
offensive than the control statement (M = 1.89). Participants felt greater negative affect towards the 
anti-Asian statement (M = 4.05) than the control statement (M = 2.57). 
Across all variables, consistent and significant main effects of minority friends, Fs(2,445) ≥ 
3.96, ps ≤ .020, ηp
2
s ≥ .02, were qualified by significant interactions between statement and 
minority friends, Fs(2,445) ≥ 4.92, ps ≤ .008, ηp
2
s ≥ .02. Minority friends did not impact on any of 
the variables when the target made a neutral statement, Fs(2,445) ≤ .72, ps ≥ .486, ηp
2
s<.01. When 
the target made an anti-Asian statement, however, there was a significant effect of minority friends 
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on all variables, Fs(2,445) ≥ 8.49, ps < .001, ηp
2
s ≥ .04. The pattern of effects for perceived 
negative intent, offensiveness, and negative affect differed slightly from those for perceived target 
racism, however. The statement of a target without Asian friends was perceived as more likely 
driven by negative intent, rated more offensive, and responded to with more negative affect, than 
that of a target with either few, ps ≤ .017, ds ≥ .34, or many Asian friends, ps ≤ .001, ds ≥ .57. No 
significant differences in perceived negative intent, offensiveness, or negative affect emerged 
between targets who had few or many Asian friends, ps ≥ .077, ds ≤ .23. No significant three-way 
interaction with observer race emerged on any variable, Fs(2,445) ≤ 1.18, ps ≥ .308, ηp
2
s<.01.  
Discussion 
Supporting the moral credentialing hypothesis of minority friendships, and contrary to the 
null possibility, White targets who expressed an anti-Asian sentiment were seen as less racist if 
surrounded by Asian friends. Observers also assumed more benign intentions behind, were less 
offended by, and experienced less negative affect towards, the statement of targets with Asian 
friends. Although we predicted that minority friendships would make a target seem less racist in 
general, no difference in racism ratings (or any other variable) emerged for those in the control 
statement condition. In fact, participants seemed unwilling to pass judgment on the target’s racial 
attitudes in the absence of evidence of prejudice, leading to floor compression. These baseline data 
also demonstrated that minority friendships did not completely license an anti-Asian statement; 
although observers judged targets making an anti-Asian statement less negatively if they were 
depicted with minority friendships, these targets were still perceived more negatively than those 
who had not made an anti-Asian statement. 
This study extends previous research by demonstrating that minority friendships are 
somewhat effective in convincing observers that one is less prejudiced when a conceivably 
prejudiced expression has been made. Importantly, and contrary to past literature, a consistent 
pattern of effects emerged across majority and minority group observers. This indicates that 
minority friendships may be a comparatively effective source of moral credentials (see Krumm & 
Corning, 2008). Study 2 was designed to test boundary conditions of this effect. 
STUDY 2 
In Study 2, we examined whether the moral credentialing effects observed in Study 1 would 
hold with a verbal, rather than visual, reference to minority friends. In the real world, majority 
group members may not always have minority friends on hand to offset fallout from conceivably 
prejudiced expressions. As such, they may verbally reference these friends. Verbal allusions, 
however, may lack the persuasive power of hard visual evidence, and thus engender disbelief in 
observers. Furthermore, research demonstrates that verbal disclaimers sometimes backfire (El-
Alayli, Myers, Petersen, & Lystad, 2008). It is therefore possible that mere reference to minority 
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friendships, as commonly observed in reality, may be comparatively ineffective in reducing racism 
attributions.  
In Study 2, we tested the same two competing possibilities as in Study 1. To determine 
whether observers would be persuaded by a verbal disclaimer alluding to minority friends, we 
measured the extent to which they perceived the actor was integrated with that minority group. We 
hypothesized that, if observers were convinced by the target’s “minority friend” disclaimer, they 
would perceive the target to be more integrated with the minority group, and would confer the 
targets the same moral benefits previously observed. 
Method 
Participants 
Because we were again recruiting from the MTurk pool, we specified that only new 
participants (those who did not complete Study 1) could participate.  A power analysis revealed that 
we needed a sample size of 85 in Study 2 to detect the same sized moral credentialing effect on 
target racism seen in Study 1. Given the possibility of a smaller effect with a verbal reference to 
minority friends, we decided instead to collect approximately double this number. The final sample 
comprised 85 White Americans and 76 Asian Americans (61.5% male; Mage = 31.12). Again, 
observations from non-White and non-Asian participants were excluded from analyses (14 Black 
Americans, 8 “Other”).  
Design and Procedure 
The study used a 4 (friendship disclaimer: see below) x 2 (observer race: White vs. Asian) 
between-groups design. As in Study 1, participants evaluated a White, male target whose Facebook 
profile contained a conceivably racist statement directed towards Asians. Depending on the 
condition to which participants were randomly assigned, the statement was posted without a 
disclaimer, or was preceded by one of three disclaimers: (1) “One of my best friends is Asian, 
but…”, (2) “Some of my best friends are Asian, but…”, (3) “Most of my best friends are Asian, 
but…”).2 
Measures 
Perceived target racism (M = 4.33, SD = 1.82), perceived negative intent (r = .52, p < 
.001, M = 3.97, SD = 1.58), perceived offensiveness (α = .90, M = 4.75, SD = 1.38), and negative 
affect towards statement (α = .76, M = 4.01, SD = 1.12) were measured as in Study 1. 
Perceived target integration. An adaptation of the Inclusion of Other in the Self Scale 
(Aron, Aron, & Smollan, 1992) was used to measure the extent to which participants believed the 
target was embedded within the minority group (“Please indicate the extent to which you feel that 
Jake Miller is integrated with Asian people”; 1 = 0% overlapping circles to 7 = 100% overlapping 
circles; M = 1.92, SD = 1.08). 
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Results 
Means and standard deviations for all variables can be seen in Table 3.  Correlations 
between all variables can be seen in Table 4. A 4 (disclaimer) x 2 (observer race) between-groups 
MANOVA revealed a significant multivariate effect of disclaimer, F(15,450) = 2.99, p < .001, ηp
2 
= 
.09. No multivariate interaction with observer race emerged, such that the effect of disclaimer was 
consistent across White and Asian participants, F(15,450) = 0.64, p = .842, ηp
2 
= .02. 
 
Table 3. 
Means and standard deviations: Study 2. 
 
No disclaimer 
“One of my 
best friends…” 
“Some of my 
best friends…” 
“Most of my 
best friends…” 
Target 
Integration 
1.44a (0.91) 1.89b (0.85) 2.09b (1.18) 2.30b (1.18) 
Target 
Racism 
5.21c (1.67) 4.00ab (1.55) 4.36b (1.71) 3.59a (2.01) 
Negative 
intent 
5.10b (1.49) 3.59a (1.33) 3.65a (1.38) 3.39a (1.52) 
Statement 
Offensiveness 
5.47b (1.36) 4.41a (1.18) 4.58a (1.20) 4.46a (1.53) 
Negative 
Affect 
4.61b (1.34) 3.81a (0.86) 3.86a (1.02) 3.69a (0.93) 
Note. Means within the same row that do not share the same subscripts are significantly different at 
p<.05. Standard deviations are shown in parentheses. 
 
Table 4. 
Intercorrelations: Study 2. 
 
1 2 3 4 5 
1. Target 
Integration 
-     
2. Target 
Racism 
-.40*** -    
3. Negative 
Intent 
-.43*** .70*** -   
4. Statement 
Offensiveness  
-.44*** .70*** .78*** -  
5. Negative 
Affect 
-.33*** .71*** .74*** .74*** - 
Note. ∗ p≤.05, ∗∗ p≤.01, ∗∗∗ p≤.001. 
 
Perceived target integration. Examination of the univariate effects revealed a main effect 
of disclaimer, F(3,152) = 4.97, p = .003, ηp
2 
= .09. Compared to the target who did not precede their 
statement with a disclaimer, targets who referenced “one” (marginal), p = .059, d = -.51, “some”, p 
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= .006, d = -.62, or “many” Asian friends, p < .001, d = -.81, were perceived to be significantly 
more integrated with Asian people. There was no significant difference in perceived target 
integration for those who referenced “one”, “some”, or “many” Asian friends, ps>.092, ds<-.40. No 
disclaimer x observer race interaction emerged, F(3,152) = 0.65, p = .585, ηp
2 
= .01.  
Perceived target racism. A main effect of disclaimer emerged on racism ratings, F(3,152) 
= 6.67, p < .001, ηp
2 
= .12. Compared to the target who did not precede their statement with a 
disclaimer, targets who referenced “one”, p = .002, d = .75, “some”, p = .024, d = .50, or “many” 
Asian friends, p < .001, d = .87, were perceived to be significantly less racist. There were no 
significant differences in perceived target racism between the target who referenced only “one” 
Asian friend and targets who referenced “some” or “many” Asian friends, ps>.299, ds<.23. A target 
who referenced “many Asian friends”, however, was perceived to be significantly less racist than a 
target who referenced “some Asian friends”, p = .039, d = .41. No disclaimer x observer race 
interaction emerged, F(3,152) = 0.98, p = .402, ηp
2 
= .02. White participants (M = 4.12), however, 
were marginally less likely than Asian participants (M = 4.57) to evaluate the target as racist 
overall, F(1,152) = 3.51, p = .063, ηp
2 
= .02. 
Perceived negative intent, offensiveness, and negative affect towards statement. The 
same pattern of effects emerged across perceived negative intent, offensiveness, and negative affect. 
A main effect of disclaimer emerged for all variables, Fs(3,152) ≥ 5.59, ps ≤ .001, ηp
2
s ≥ .10. 
Compared to the target who did not precede their statement with a disclaimer, targets who 
referenced Asian friends had their statements perceived to be less driven by negative intent, less 
offensive, and evoked less negative affect (“one”: ps ≤ .001, ds ≥ .72, “some”: ps ≤ .002, ds ≥ .63, 
“many”: ps ≤ .001, ds ≥ .69). There were no significant differences in perceived negative intent, 
offensiveness, or negative affect for targets who referenced “one”, “some”, or “many” Asian 
friends, ps>.388, ds<.43. No significant disclaimer x observer race interaction emerged on any 
variable, Fs(3,152) ≤ 0.54, ps ≥ .657, ηp
2
s ≤ .01. 
Discussion 
Study 2 demonstrated that mere verbal reference to minority friendships was sufficient to 
convince observers that a target was more embedded within the minority group they were 
disparaging, and that the target was less racist. Observers also perceived less negative intent, took 
less offense, and experienced less negative affect towards anti-Asian statements preceded with a 
reference to minority friendships. As in Study 1, the means suggested that reference to minority 
friends did not absolve the target completely of negative perceptions, but rather reduced them. 
Again, the pattern of effects remained consistent across White and Asian participants.  
 
 
66 
 
General Discussion 
Previous research has shown that people regularly bring up their relationships with minority 
group members to appear less prejudiced, often when they have demonstrated feasibly prejudiced 
behavior (Bradley-Geist et al., 2011, Jackman & Crane, 1986). This paper is the first to examine 
whether minority friendships actually protect majority group actors from observers’ attributions of 
prejudice. We demonstrated that they do, albeit not fully.  
Although reluctant to attribute racism to actors who had not engaged in questionable 
behavior, observers paid special attention to minority friendship cues when making moral 
judgments about actors displaying conceivably prejudiced behavior. When a majority actor’s 
minority friends were visually evident (Study 1) or verbally referenced (Study 2) upon making a 
plausibly racist statement, they were perceived as less racist and more embedded within the 
minority group (Study 2) compared to an actor making the same statement without minority friends. 
Additionally, the statement was construed as better intentioned, less offensive, and less upsetting.  
Importantly, minority group observers were just as likely as majority group observers to 
give moral license to the majority group target expressing racism if he displayed or referenced 
minority friends
3
. This gives credence to the notion that minority friendships                                
may be more effective relative to other forms of moral credentials that have been explored 
previously (Krumm & Corning, 2008). Minority friendships may contain potent cues to 
embeddedness that can cultivate a more convincing air of non-prejudice. 
This paper bridges the gap between the moral licensing and intergroup contact literatures. 
Previous work on extended contact shows that knowledge of positive minority-majority contact 
facilitates greater intergroup positivity (Gómez et al., 2011). Our findings extend this literature by 
demonstrating that contact can also function as a social signal (see also La Macchia, Louis, 
Hornsey, Thai, & Barlow, in press). When exposed to an actor’s ambiguously prejudiced behavior, 
people use the minority-makeup of that actor’s social network to inform their judgments about that 
actor. Actors who surround themselves with or cite minority friends are seen as embedded within 
that minority group; their actions and attributes viewed through a (potentially biased) lens of 
positivity. 
Having minority friendships is no panacea against prejudice, however. Minority friendships 
are not necessarily indicative of majority group members’ true prejudicial attitudes (Jackman & 
Crane, 1986). Prejudices and stereotypes towards broader minority groups may be maintained 
through the subtyping of minority friends (Aboud, Mendelson, & Purdy, 2003). Furthermore, only 
people higher in prejudice subsequently discriminate after being credentialed (Effron et al., 2009). It 
appears observers recognized this; even though having minority friends somewhat alleviated 
negative target attributions, actors who had made conceivably prejudiced comments were still 
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perceived more negatively than those who had not. Still, our findings suggest that minority 
friendships can potentially be exploited to soften the backlash that is typically expected from 
observers when prejudice is expressed. 
Our studies demonstrated that the presence of minority friendships tempered the negative 
reactions that overt acts of racism would typically incite: participants considered the conceivably 
prejudiced statement to be less offensive and experienced less negative affect. Considering that 
negative emotions (e.g., anger) felt in response to perceived discrimination are powerful precursors 
to collective action and social change (van Zomeren, Spears, Fischer, & Leach, 2004), these 
findings suggest that minority friendships may not only offset social costs associated with 
expressing prejudice, but also suppress the potential social benefits that can be achieved through 
perceiving greater discrimination. 
Limitations and Future Directions  
Future research would do well to assess the boundary conditions of our effect. For example, 
the present studies used negatively-valenced statements that were conceivably, but not indubitably, 
prejudiced. Given that blatant racism is generally non-normative, this captured the ambiguous 
nature of contemporary prejudice. One caveat of this approach, however, is the resultant uncertainty 
surrounding the effectiveness of minority friendships in licensing more disparaging or blatantly 
racist behavior. Given that past research demonstrates the effectiveness of moral credentials is 
contingent upon the ambiguity of the incriminating behavior in question (Effron & Monin, 2010), it 
is possible that the observed moral credentialing effects of minority friendships may be nullified 
when more overt and unambiguous racist statements are made. Having minority friendships may 
even backfire and incite more negative perceptions in observers due to perceived hypocrisy (Effron 
& Monin, 2010). 
Future research should also investigate whether our findings generalize to other 
disadvantaged groups. Whereas we found that Asian observers were convinced by minority 
friendships to a similar extent that White observers were, work in this area previously demonstrated 
that Gay, but not straight, observers remained unconvinced by a straight target’s moral credentials 
(Krumm & Corning, 2008). It is unclear whether this disparity was due to differing methodologies 
or the different minority groups examined. It is possible that the minority friendship effect may vary 
as a function of the disadvantaged group in question. For example, friendships may not reduce 
prejudice attributions if the disparaged group experiences more negative intergroup relations with 
the majority (e.g., Black Americans), or if having friends with members of the disparaged group is 
commonplace (e.g., sexism attributions and female friends). Exploring various disadvantaged 
groups may give us a more nuanced understanding of the moral credentialing effect of minority 
friendships. 
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Future research could also examine the moral credentialing effects of varying types of 
relationships with minority group members. Previous research shows that people feel less 
credentialed by minority acquaintances than minority friends (Bradley-Geist et al., 2010). It would 
be interesting to examine whether this shift in actors’ perceptions of their own credentials 
corresponds to external observers’ perceptions. For example, do minority acquaintances (e.g., work 
colleagues, neighbors) provide less effective moral credentials, and do minority romantic partners 
provide more effective moral credentials than minority friendships? Such research may help 
elucidate the magnitude and qualifiers of the moral benefits that can be gained from having 
minority group members in our social networks, and further help us understand the interplay 
between social connections and social cognition.  
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Footnotes 
1. We also measured global target perceptions (e.g., attractiveness, warmth, likeability, 
intelligence, etc.), the likelihood that participants would befriend the target, and other 
behaviors (e.g., likelihood of “liking” the status update, reporting the user) as filler items. 
Consistent with the DVs reported, more minority friends were associated with higher scores 
on all excluded DVs. In contrast with the DVs reported in Study 1, however, effects on these 
excluded DVs were not qualified by statement type. We did not include these measures as 
they detracted from the parsimony and logical flow of the present paper, and were not 
relevant to the central research question. We invite readers to contact us for more details.  
2. We also tested another common disclaimer that did not involve citing minority friends (“I’m 
not racist, but…”), and proposed that it would be a relatively ineffective licensing disclaimer 
compared to citing minority friendships. Although results showed that this was generally the 
case, we decided to remove this condition as it detracted from the focus on minority 
friendships in the present paper. Removal of this condition did not alter our other effects. 
We invite readers to contact us for more details. 
3. We conducted post hoc power analyses to determine whether our sample sizes across the 
two studies allowed for enough power to detect an interaction with observer race. Both 
studies were sufficiently powered to detect a moderate (f=.25; Study 1: .99, Study 2: .77) to 
large (f=.40; Studies 1 and 2: .99) interaction effect. They were insufficiently powered, 
however, to detect a small interaction effect (f=.10; Study 1: .46, Study 2: .16). Thus, 
although we can assume there was no moderate interaction with observer race across either 
study, we cannot completely rule out the possibility of a small interaction. We note, 
however, that means did not trend in the direction previous research would imply (i.e., a 
reduced or absent moral credentialing effect for minority observers). Please see online 
supplementary materials for descriptive statistics separated by observer race. 
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CHAPTER 6 
GENERAL DISCUSSION 
 
The present thesis explores the conditions that might compel some racial minority group 
members in the West to identify with, desire the characteristics of, and align themselves with, the 
White majority. To do so, I focused specifically on a comparatively under-researched racial 
minority group: Asian Westerners. I reviewed the literature to show that Asian Westerners face a 
unique and interesting paradox: despite occupying a comparatively privileged position in the social 
structure, Asian Westerners are chronically perceived as outsiders in the Western societies from 
which they seek acceptance. Given their heightened motivation for acceptance - and the relative 
ease with which they could engage in mobility strategies afforded by their atypically high social 
status for a minority group - I proposed that Asians would not reject, and at times even pursue, 
“Whiteness”. I tested this hypothesis empirically in Chapters 2 – 5 of this thesis. 
Summary of findings 
 Chapter 2 provided the first answers to this research question by explicitly investigating the 
extent to which Asian Westerners internally identified with Whites compared to their own racial 
group. As suspected, Asian Westerners were found to internalize “Whiteness” to a greater extent 
than both Black and Latino Westerners. Asian Westerners were also more likely to internalize 
“Whiteness” when their place in Western society was compromised through the process of national 
identity denial, a response that was not displayed by Black and Latino Westerners. These results 
support the idea that Asian Westerners have a heightened desire to fit in to Western society, and 
reactively respond to reminders that they do not fit in by affiliating with the prototypical members 
of Western society – that is, by identifying as relatively “White”. Such findings build from previous 
research showing that Asian Westerners are less likely to identify with their own racial group than 
are other minorities (Charmaraman and Grossman, 2010; Jackson, 2002). 
While Chapter 2 looked at how much Asian Westerners internalized “Whiteness”, Chapter 3 
examined Asian Westerners’ desires to appear “White” externally. This chapter investigated 
whether Asian Westerners would idealize “Whiter” phenotypic facial features than what they had. 
As expected, Asian Westerners displayed a robust actual-ideal discrepancy, which manifested from 
both a desire to look “Whiter” than they actually were, and a distorted perception that they actually 
looked more “Asian” than they were. This actual-ideal discrepancy emerged both when race was 
made salient under a negative or neutral frame, and even when race was not made salient. This 
discrepancy was somewhat attenuated, however, in Asian Westerners for whom themes of racial 
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acceptance were made salient. These studies suggest, again, that a motivation for acceptance drives 
Asian Westerners to desire “Whiteness”; their idealization of “Whiter” facial features was 
attenuated only when they were reminded of incidents in which they had been accepted. 
While, the previous chapters investigated Asian Westerners’ personal alignment with the 
White majority, Chapter 4 looked at how Asian Westerners responded to other Asians who 
accommodated to a stereotypically White manner of behaving. Specifically, this chapter 
investigated Asian Westerners responses to other Asian and White targets portrayed as either 
“White-acting” or “Asian-acting”. Corresponding with the themes unearthed in the previous 
chapters (an affiliation with and/or drive for “Whiteness”), Asian participants were found to 
preferentially befriend Asian targets who were “White-acting” over those who were “Asian-acting”. 
In addition, they also preferentially befriended White targets who were “Asian-acting” over those 
who were “White-acting”. Thus, these preferences appeared to be driven by a desire to blur 
boundaries between Asian and White groups. Supporting this interpretation, these preferences only 
emerged when participants perceived the boundaries between Asian and White groups to be 
permeable, and disappeared when they didn’t.  These findings suggest that Asian Westerners not 
only individually pursue “Whiteness”, but also endorse other Asian ingroup members who do the 
same. They also demonstrate, however, that this “White aligning” responding is conditional, and 
only emerges for Asian Westerners who perceive the potential for integration into White society. 
Finally, Chapter 5 looked at how Asian Westerners would react to White targets making 
racist statements while displaying moral credentials. This chapter tested whether Asian observers 
would give moral concessions to a White target for making an anti-Asian statement if the target 
had, or claimed to have, Asian friends. Indeed, Asian observers viewed such White targets as less 
racist, and were less offended and upset by the target’s anti-Asian statement, if they were visually 
portrayed with or verbally alluded to having Asian friends. In fact, their evaluations of the target 
aligned with those of the White observers in the study. These studies suggest that Asian Westerners 
may be more prone to excusing potentially prejudiced behavior from members of the White 
majority who have displayed a level of alignment with Asians. 
 Taken together, these empirical chapters provide support for the proposition that, under 
certain circumstances, Asian Westerners may desire alignment with the White majority: they are 
more likely to internally identify as White compared to other racial minority groups, show a desire 
to look “Whiter” than they are, preferentially befriend other Asians acting in a White manner, and 
give White people with Asian friends moral concessions. Thus, Asian Westerners in this thesis 
demonstrated a pattern of responding that would suggest a pursuit of “Whiteness”.  
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Theoretical implications & future directions 
The present thesis builds upon the literature by showing that in the West some racial 
minority groups do not necessarily strive for solidarity and distinctiveness within their racial groups 
(Sellers & Shelton, 2003; Warner, Hornsey, & Jetten, 2007) or perceive the concept of “Whiteness” 
and “acting-White” negatively (Contrada et al., 2001; Fordham & Ogbu, 1986; Fryer & Torelli, 
2010; Phelan & Rudman, 2010). In our studies, Asian Westerners showed that they sometimes 
identified more strongly with the White majority compared to their own racial group and desired the 
physical characteristics of the White majority. Furthermore, unlike previous work showing that 
Black and Latino Americans derogate other members of their racial ingroups for behaving in a 
White-acting manner (Fryer & Torelli, 2010; Phelan & Rudman, 2010), Asian Westerners instead 
were more likely to preferentially befriend other White-acting Asians (at least when they saw group 
boundaries as permeable). 
These findings warrant future research on a potential drive for “Whiteness”, and the 
implications it may have for the social psychology of Asian Westerners. For example, given that 
they may be driven to align with the White majority, it is possible that Asian Westerners may also 
be inclined to adopt the attitudes and behaviors of the White majority. The data presented in 
Chapter 5 of this thesis hints that this may be the case; Asian participants essentially mirrored their 
White counterparts when evaluating a White target making a negative anti-Asian statement. 
Furthermore, previous work also suggests that Asian Westerners have outlooks that would, under a 
traditional lens, be considered very “White”. For example, their propensity to adopt a color-blind 
over a multicultural ideology mirrors that which we often see in Whites (Ryan, Hunt, Weible, 
Peterson, & Casas, 2007), and their reduced of support for ethnic activism that benefits their 
ingroup mimics the lack of support that Whites typically show for these types of affirmative action 
programs (Lopez & Pantoja, 2004). These findings challenge the view that the attitudes and 
behaviors of racial minority groups are very distinct and contrasting to that of the White majority 
(Shelton, 2000). It would therefore be interesting to examine whether this mirroring of the White 
response is reflected in other intergroup contexts. 
To elaborate, it would be of theoretical interest to determine whether an alignment with the 
White majority would lead Asians to develop prejudice towards racial minority groups, both others 
and their own (see Barlow, Louis, & Terry, 2010). For example, past research shows that Whites 
are not the sole perpetrator of prejudice directed towards Asian Westerners. They may also be 
viewed in contempt by other racial minority group members, such as Black and Latino Westerners, 
and experience prejudice from these groups as a result (Rosenbloom & Way, 2004). Asian 
Westerners’ alignment with Whites in the present research and their tempered response to clear acts 
of discrimination from Whites in past research (Lee et al., 2012)  suggests that may forgive acts of 
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prejudice from the White majority in the interest of acceptance in a White dominated Western 
society. The question remains of whether they give the same concessions to Black and Latino 
Westerners. Given that Black and Latino Westerners are not tied to any of their motivations, it is 
possible that they may not. Furthermore, research shows that racial minorities who desire to avoid 
being targets of discrimination may be more likely to stigmatize others when they perceive that the 
White majority sanctions such expressions of prejudice (Shapiro & Neuberg, 2008). 
A drive for “Whiteness” may also foster in Asian Westerners ill-will towards their own 
Asian ingroup. This assertion is supported by qualitative sociological research which shows that 
assimilated racial minority group members may sometimes express disgust and hostility towards 
other members of their own racial group, especially towards those who have not yet assimilated to 
the dominant culture as they have (Pyke & Dang, 2003). Past research also hints at this possibility; 
Asian Westerners show the weakest identification with their racial group (Charmaraman and 
Grossman, 2010; Jackson, 2002; in this thesis, identified internally as White) and reject activism on 
behalf of their racial group (Lopez & Pantoja, 2004; Tropp et al., 2012). Thus, a logical step 
forward would be to propose that Asian Westerners may even feel some degree of prejudice 
towards their racial group due to their affiliation with the White majority. 
Along with these potentially negative effects “White alignment” may have for the social 
psychological trajectories of Asian Westerners, these findings may also have implications for their 
psychological health and wellbeing. To the extent that the pursuit of “Whiteness” reflects a degree 
of internalized racism, it may negatively impact the way Asian Westerners see themselves. Chapter 
3, for instance, demonstrated quite clearly that Asian Westerners, on average, possessed a distorted 
view of how they actually looked, in that they perceived themselves as more “Asian” than they 
were. They also desired a “Whiter” face than what they had. Future research should therefore 
explore the effects of an alignment with Whites on such indicators of psychological health as self-
esteem, depression, and life satisfaction. 
Given its potential negative ramifications, future research should also explore the 
determinants of the drive for “Whiteness” observed in Asian Westerners. For example, Asian 
Westerners’ psychological affiliation with the White majority observed in the present research may 
increase as a function of their actual affiliation with Whites in the form of intergroup friendships. 
Having greater friendships with members of the White majority may provide Asian Westerners with 
the perceived opportunity to be a part of the majority group. Previous work shows that greater 
levels of contact with the majority group reduces racial minority groups members’ racial 
identification and impedes their motivation to participate in ethnic activism (Wright & Lubensky, 
2009). A bulk of research also shows that Asian Westerners on average have greater levels of 
intergroup contact with Whites than do Black Westerners (Bikmen, 2011; Tropp, et al., 2012). As 
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such, it is possible that the relative drive for “Whiteness” seen for Asian Westerners in the present 
research may emerge as a function of their comparatively higher exposure to members of the White 
majority through friendship. Future studies should test this possibility, and also examine whether 
other racial minority groups who have White friendships will display the same “White-aligning” 
tendencies. 
Further examination of the factors that can potentially shift the effects found in this thesis 
will help to elucidate the nature of Asian Westerners’ pursuit of “Whiteness”, and in turn, provide 
insight into why they respond so differently to other racial minority groups. For example, the 
moderating effect of perceived intergroup permeability uncovered in Chapter 5 suggests that only 
Asian Westerners who perceive integration into White society as a possibility will attempt to align 
themselves with the White majority. Such theoretical knowledge could be applied to explain the 
differences between racial minority groups; perhaps Black and Latino Westerners derogate other 
members of their group who “act White” because, compared to Asian Westerners, they perceive 
low permeability with the White majority. 
Relatedly, the present thesis indicates that more empirical attention should be given to 
further understanding the social psychology of Asian Westerners, given that a) they remain a 
disproportionately under-researched minority group in the literature, and b) they are a group who 
have been shown both in previous and the present work to exhibit a very different pattern of 
responding to other racial minority groups. This discrepancy between Asians and other racial 
minority groups that have been the focus of past research highlights the importance of considering 
the variability across racial minority groups. Whereas psychologists have previously raised 
problems with generalizing findings and theoretical models from studies using predominantly 
White samples (Shelton, 2000), I likewise argue for caution when theoretically collapsing racial 
minority groups into one superordinate “minority” category. While this may be functional in some 
cases, it gives rise to an incomplete understanding of racial group dynamics. 
As I have shown earlier in my review of the literature, racial minority groups may vary on a 
range of factors, factors that may ultimately result in differences in intergroup attitudes and 
behavior. Future research needs to take these intergroup differences into account in order to tailor 
targeted hypotheses for the particular racial minority group of focus. Relatedly, these concerns 
bring forth the issue that what we know about racial minority groups based off the extant social 
psychology literature may not be so generalizable, given that such literatures are predominantly 
based on Black American psychology. The acknowledgement of the uniqueness of racial minority 
groups opens the door to exciting, and vast, future avenues of research. 
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Limitations  
 The present research should be interpreted in light of a number of limitations. First, I have 
committed the theoretical sin that I have just spoken out against. Throughout this thesis, I have 
collapsed entire ethnic minority groups into a single racial minority group (e.g., Asian Westerners). 
It is clear that racial minority groups can be further decomposed into the ethnic groups that 
comprise them, and these ethnic groups may also be distinct from each other. “Asians Westerners” 
comprise people originally from different countries, regions, language groups, and so on. Just as I 
have argued and demonstrated that a superordinate “minority” category cannot accurate represent 
all racial minority groups, I also understand that my analysis of one specific racial minority group 
cannot possibly capture the variability of the many distinct ethnic minority groups that this group 
comprises. For example, researchers have spoken out against the “model minority” label applied 
generally to Asians, given that it has obscured a very broad range of experiences, some of which 
may not align so perfectly with the idea of Asians being the successful, privileged members of 
society that the label might suggest (Chao, Chiu, & Lee, 2010; Wong & Halgin, 2006). Future 
research should delve deeper into the workings of individual ethnic minority groups in order to 
paint a more complete portrait of the minority experience. 
Relatedly, although the pattern of effects observed across empirical chapters is implied to be 
unique to Asian Westerners, the response of Asian participants was only ever compared to other 
racial minority groups in Chapter 2. In all other chapters, past research conducted on other racial 
minority groups was used as the basis to which the Asian response was compared. In some ways, 
this allowed for more parsimonious investigations into the theoretically novel responses of Asian 
Westerners. The comparison in Chapter 2 worked to establish that Asian Westerners responded in a 
distinct way, and therefore allowed for the exploration of a succession of theoretically related 
hypotheses without the need to consistently compare their responses to other racial minority groups 
(whose responses have already been documented in past research). Given that the responses of 
Asian participants were not directly compared to those other racial minority groups in the 
experimental contexts of Chapters 3 – 5, however, I could not definitively claim that such groups 
would respond in a different manner to the Asian participants whose responses I did observe. 
Nevertheless, even if these other racial minority groups had responded in the same way as the Asian 
participants did, this would speak to the recurring theme of the present thesis; that is, racial minority 
groups are not always distinct and oppositional to the White majority. 
Whereas the present research looked into attitudinal and psychological forms of “White 
alignment”, it did not observe behavioral outcomes of “White alignment”. Including behavioral 
measures in future studies would help to assess the full extent of the ramifications the psychological 
responding in the present research may have. For example, a simple dyadic study in which Asian 
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Westerners get to choose an interaction partner from a list of partners of different racial 
backgrounds may reveal a desire for social alignment with the White majority. In light of the 
findings in Chapter 3 of this thesis, it would also be interesting to examine whether the desire for 
“Whiteness” leads some Asian Westerners to undergo surgeries in order to remove their 
phenotypically “Asian” markers and make their faces look more phenotypically “White” (see Kaw, 
1993). 
There was also a lack of evidence for underlying processes in the present research. The 
hypothesis that Asian Westerners would desire alignment with the White majority was based on an 
analysis of abstract contextual factors such as past history, social status, racial socialization, group-
based threats. Based on these factors, I predicted and demonstrated that such factors as national 
identity denial and intergroup permeability could shift Asian Westerners’ “White-aligning” 
responses. The cases for many of the processes in the present research, however, were 
circumstantial. It would therefore be beneficial for future research to directly test the effects of the 
factors that I proposed contributed to Asian Westerners’ drive for “White alignment”. For example, 
further studies could attempt to manipulate Asian Westerners’ perceived social status of their 
ingroup to determine whether those inducted to perceive low status would exhibit lower tendencies 
to align with the White majority. Given that altering racial minorities’ perceptions of the social 
structure they actually reside in may prove difficult, however, correlational methods may provide a 
better tool to capture the links between Asian Westerners’ alignment with the White majority and 
the contextual factors that I propose predict it. 
Additionally, although I make the argument that Asian Westerners, in general, align with the 
White majority, the only participants included in the present research were Asian Westerners 
residing in Australia or in the United States. To determine whether these effects do generalize to all 
Asian Westerners, these findings should be replicated in other Western nations including Canada, 
the United Kingdom, and New Zealand. It would be particularly interesting to examine, for 
instance, the effects observed in Chapter 2 in a sample of Asian New Zealanders. Unlike the United 
States and Australia, whose nationhoods are strongly associated somewhat exclusively with the 
dominant White majority, nationhood in New Zealand has been shown to be explicit and implicitly 
tied to both White and Maori (the indigenous people of New Zealand) people (Sibley & Liu, 2007). 
As such, two routes are available to Asian New Zealanders who experience identity denial in this 
context. A finding that Asian New Zealanders are equally likely to identify with White or Maori 
people in this case, would qualify the argument presented in the current thesis. 
In addition, it would be also useful to determine whether the effects generalize more broadly 
to non-Western samples. According to the arguments presented in this thesis, Asian Westerners 
align with the White majority because they strive for acceptance in a White-dominated Western 
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society. As such, these effects should not emerge, or should be less pronounced, in non-Western 
nations where the dominant majorities are not White. For example, Asians are the dominant 
majority in Asia. As such, they may not be motivated to align with Whites, who hold less power 
than them in this context; they may be unlikely to identify internally as White, and may reject rather 
than accept other Asians who “act White”. In terms of external appearance, however, the extant 
literature suggests that a desire for lighter skin is prevalent across most Asian countries. While 
previous researchers have suggested that skin color is more associated with social class than a 
desire to look more phenotypically Eurocentric in Asia, it is also possible that the idealization of 
lighter skin in Asia is associated with the globalization of Western standards of beauty and colorism 
(Li, Min, Belk, Kimura, & Bahl, 2008). Future research should compare Asian foreigners’ and 
Asian Westerners’ ideal phenotypic features and explore the differential motivations to underlie 
these ideals across cultures. Such research would add nuance to the findings of observed in this 
thesis. 
Relatedly, future research could also explore generational differences within Asian 
Westerners in their alignment with the White majority. First generation (foreign-born) Asian 
Westerners present a unique case in that their more recent introduction into Western society can 
render them less motivated to integrate with the society and the dominant group. Past research 
shows that acceptance concerns are more relevant to second+ generation (Western-born) than to 
first generation (foreign-born) Asian Westerners; they respond with more negative affect when their 
sense of acceptance in Western society is threatened (Wang, Minervino, & Cheryan, 2013). It is 
possible then that the “White alignment” observed in the present study is moderated by generational 
status, such that it only appears in second+ generation Asian Westerners who have stronger ties to 
the Western nations in which they have been born and raised. 
Concluding remarks 
A review of the literature indicated that Asian Westerners’ paradoxical standing as a high-
status yet low-belonging “perpetual foreigner” might make them more prone to disengage from 
their racial ingroup and pursue “Whiteness”. A series of empirical chapters found support for this 
proposition. Results showed that Asian Westerners were more likely than other racial minority 
groups to identify internally as a White, and that this was motivated by acceptance goals. I also 
found that Asian Westerners desired “Whiter” phenotypic features externally, an effect that again 
appeared to be linked with a desire for acceptance. I then found that Asian Westerners were also 
more likely to befriend “White-acting” over “Asian-acting” Asian others. Again, this befriending 
appeared to be strategically motivated by acceptance goals – they were also more likely to befriend 
“Asian-acting” over “White-acting” White targets, but this pattern of acceptance only emerged for 
those who perceived it would be relatively easy for Asians to integrate into White society. Finally, I 
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showed that Asian Westerners were likely to excuse members of the White majority who displayed 
potentially prejudiced behavior they had (or claimed to have) friendships with Asian people. These 
findings converge to demonstrate that some racial minority groups sometimes seek to align 
themselves with the White majority. They suggest that, in order to paint an accurate portrait of 
minority psychology, future research needs to take into consideration the context and circumstances 
that each group presents with. To continue advancing our knowledge in this field, we should aim for 
scientific rigor, we should tailor theories that reflect the variability present in the world in which we 
live, and we should strive to quantify and understand the broad spectrum of racial minority groups. 
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